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President’s Report 

CANADIAN CONTENT 


By HARRY IRWIN 
President 

For the past two years Brothers 
Bob White, Ted Murphy, Phil Ben¬ 
nett and myself have been arguing 
for Canadian Content Legislation 
and have made 
press releases on 
the MUST to 
have this law 
passed. 

Very simply 
put, when we 
talk of Canadian 
Content we are 
talking of our 
livelihoods. 
What would a 
content law do? 
It would make all foreign companies 
selling more than 3,000 cars and 
trucks a year in Canada build up to 60 
percent of the content of those vehi¬ 
cles in Canada by 1986. It would save 
40,000 manufacturing jobs now 
threatened by imports and create 
another 40,000 auto and parts jobs. It 
would strengthen and stabilize the 
entire economy. Our auto industry 


accounts for about half of Canada’s 
trade in manufactured goods and 
about 222,000 Canadian jobs. We 
have already felt the devastating ef¬ 
fect of imports on UAW jobs and if 
nothing is done the crisis will get 
much worse. 

If you have not already filled out a 
‘Canadian Content’ card then I ask 
you to please do so now and get it to 
the UAW Hall. I notice that Mr. 
Hackworth, president of GM of 
Canada has finally joined our fight for 
Canadian Content. Better late than 
never I always say, but if he can 
sway some people in Government to 
our way of thinking then more power 
to him. 

DUPLATE NEGOTIATIONS 

The Du plate Committee has been 
meeting regularly to discuss their 
demands, as their agreement expires 
in March 1984.1 have met with them, 
and we intend to do whatever is 
necessary to get a fair and just 
settlement for Duplate workers and 
their families. 

ELECTIONS 

Elections have been called, and as 


most everyone is aware I have made 
my intentions clear that I am a candi¬ 
date for president of Local 222. 
These elections are exactly in accor¬ 
dance with our UAW constitution 
and our by-laws and to the fact they 
must be held at certain times and in 
certain circumstances. I have argued 
for these elections rather than wait 
until the spring and I intend to stand 
on my record and take my chances 
with the membership. You will need 
your Union card to vote. 

RETIREES MAY VOTE 

Retirees may vote for executive 
positions, but not the GM in-plant 
benefit positions. In 1979 nego¬ 
tiations when I was chairman we re¬ 
ceived regular increases across the 
board for our retired members. In 
1982 we were faced with a different 
economic situation, but were still 
able to come up with some increases, 
and in 1984 we have to make a 
genuine and sincere effort to win de¬ 
cent livable increases for all future 
and past retirees. Some of our re¬ 
tirees are living below the poverty 
level, especially those not receiving 
Canada pension. It is just not right 
that in a country like Canada in 1983, 
those people who made such a tre¬ 
mendous contribution not only to the 
strength of our Union, but to the 
wealth of General Motors should be 
living under conditions which are 
less than decent or fair. It has to be 
made right. 

1984 NEGOTIATIONS 

All the committees — The Shop 
Committee under Brother Phil Ben- 
netf, the Benefit Committees under 
Brothers Ladd, Lockhart, Clarke, 
Broadbent, Beers, O’Donnell and 
myself have been working to formu¬ 
late our contract items for 1984 nego¬ 
tiations. It is not too early to start. 
We will be looking to achieve real 
gains in wages, benefits and working 
conditions for the people we 
represent. 

ONTARIO FEDERATION OF 
LABOUR 

An election will take place for 
OFL delegates on Thursday, Oc¬ 
tober 20th, at the GM Unit meeting 
and will continue until next morning. 
This is also an important election. It 
is critical that we organize not only 
federally but provincially so that we 
speak as one voice to protect our 
interests as working people. Make 
sure you vote on October 20th. 


BAZAAR 

at 

Holy-Cross SimcoeSt., S. 

“Spirit of Youth” Group 

Saturday, October 22, ’83 
Sunday, October 23, ’83 

(from 9:00 a.m. till 4:00 p.m.) 

Pancake, Sausage, Syrup 
Breakfast & Beverage 
$2.50 

Silent-Auction, Bake Table, 
Garage Sale, Preserves, 

Arts-Crafts, Can Food, 

Games, Prizes, Flowers, 

Plants and much more!!! 




Sl it Report 


By LARRY LADD 
CONNIE LOCKHART 
SUB Representatives 


The market value of the SUB Fund at the time of writing this article is 
$10,940,874.01. The Credit Unit cancellation base is $402.65 (page 32 of the 
SUB Agreement). Use the following table to determine how many SUB credits 
will be required to receive a SUB cheque. 

1 to 5 5 to 10 10 to 15 15 to 20 20 to 25 25 Years 

Years Years Years Years Years and over 
2.00 1.67 1.43 1.25 1.00 1.00 

UIC INCOME TAX REPAYMENT 

Commencing on November 1, 1983, the SUB Fund will start paying up to 
200 claims per month based on a percentage of the number of claims sub¬ 
mitted from all the UAW General Motors plants in Canada. The SUB Credit 
Unit cancellation base must be at 3.33 credit units or less. The SUB Fund will 
stop paying if the Credit Units are greater than 3.33. 

GOVERNMENT VERY SLOW IN RETURNING REQUESTS 
FOR NOTICE OF ASSESSMENT 

A lot of our members have mailed in requests for a copy of the amount of 
UIC they paid back to the government at income tax time and are still waiting 
for the District Taxation Office to send a copy of the 1979, 1980, 1981, 1982 
UIC notice of assessment. If you have waited over two months for this 
information there are three (3) Toll Free long distance numbers you can 
phone to enquire why it is taking so long for you to receive your copy that you 
must take to the SUB Office in person and sign an additional special SUB 
application. The phone numbers are: From Area Code 416 1-800-387-1700, 
from Area Code 705 — 519 1-800-387-1710 and from Belleville 1- 
800-267-2130. 

If you need the form to send to the District Taxation Office you may pick it 
up at the GM SUB Office. 

1984 NEGOTIATIONS 

The SUB Committee are presently formulating changes, amendments, 
proposals for 1984 negotiations. If you have some ideas or items please 
forward them to us. We are going to make real gains in the SUB plan in 1984 
negotiations. 


Local 222, UAW 

Retirees Membership Meeting 

Monday, November 14,1983 
1:30 p.m. UAW Hall 
3 Attendance Prizes 





Pensions 

By JOHN BEERS & GLENN GRAY 


sral Motors 

Regular Meeting 
sday, October 20, 
7:30 p.m. UAW 
nd St. East Osh 
:ion Of Labour 


We would like to take this oppor¬ 
tunity to congratulate A1 O’Donnell 
on his election as Service Represent¬ 
ative for Local 222. A1 was over¬ 
whelmingly endorsed by the 
Brothers and Sisters at our last 
membership meeting. He has very 
large shoes to fill, replacing Ted 
O’Connor, as Ted was one of the 
most dedicated, knowledgeable 
Union reps our local Union has ever 
seen. But after working alongside A1 
for the past few years, we know that 
he has the capabilities to do this very 
important job and serve you the 
membership at the high standards 
which they have grown to expect. 

1984 CONTRACT AND YOU 

Again we are beginning to gear up 
for another set of negotiations and 
there are many items which must be 
improved upon this time around, 
such as wages, sick and accident be¬ 
nefits and our holiday structure etc. 
These are all very important items 
indeed, but in our opinion the Pen¬ 
sion Agreement must be at the top of 
our priority list. 

During the 1979 contract talks, the 
late Brother Ted O’Connor and then 
Plant Chairman, Harry Irwin, 
negotiated undoubtedly the best 
Pension Agreement ever seen among 
the Canadian labour contracts. This 
gave ourjpensioners a decent living 
wage at tqe time, and nine improve¬ 
ment factors over the life of the 
agreement. This allowed 2,318 
Brothers and Sisters an opportunity 
to retire since January, 1980 until 
September, 1983, with dignity and 
some financial security. This also 
gave job security to the Brothers and 
Sisters in the plant, easing some of 
the devastating lay-offs of the past 
few years. 

Then the crunch hit before the 
1982 contract, and the Americans 
signed a concession agreement, leav¬ 
ing the pensioners out in the cold. 
Our Canadian negotiating team led 
by our Plant Chairman, Phil Bennett 
and UAW Pension Chairman for the 
Canadian region, John Beers, were 
successful in negotiating some 


improvement for our pensioners. 

They received two $300 bonures, 
one on January 1, 1983 and the other 
January, 1984. There were also two 
$180 benefits for the surviving 
spouses on the above dates. There 
was a $75 supplement negotiated for 
employees with 25 to 30 years senior¬ 
ity. These were items achieved by 
our Canadian UAW negotiating team 
over and above the American 
agreement. 

But five years of ravenous inflation 
since 1979, most of it at a double digit 
rate, has eaten into the pensioners’ 
buying power and made it very 
difficult indeed to live at a decent 
standard. 

It is nqw time to break some new 
ground in our pension plan. The 
Americans are talking a “30 and 
out’’ program which would pay 
$1,500 per month. This would be a 
large step in the right direction, but 
we also need a cost of living formula 
to protect our pensioners against in¬ 
flation during these unstable eco¬ 
nomic tinies. 

The Brothers and Sisters eligible 
for retirement today, are the people 
who walked the picket line for liter¬ 
ally months and months during the 
50’s and 60’s in order that we might 
enjoy such benefits as our SLTB Plan, 
medical coverage, and wages that we 
now take for granted. It’s time we 
repay the sacrifices these people 
made and make sure we come out of 
1984 with the financial security and 
dignity these people so rightfully 
deserve. 

Over the past years, the Union has 
perhaps been somewhat remiss in 
jceeping the membership up to date 
and informed on contract talks and 
progress. We will endeavour to re¬ 
port on a regular basis through The 
Oshaworker over the next few 
months on demands formulated by 
our local and others, and the pro¬ 
gress on the pension negotiations. 

The following members have 
recently retired. On behalf of the 
executive and membership of Local 
222, UAW, we wish them a long and 
healthy retirement: 


NAME 

DEPT. NO. 

Charles Albin 

20 

Gerald B. Bent 

88 

James H. Brown 

3 

Gerald J. Corrigan 

50 

Rpbert Fournier 

53C 

George J. Gallop 

48A 

John M. Gates 

44C 

Joseph E. Gauvin 

1 

Neil Hood 

74 

John Kietz 

79 

William Lewis 

50 

Boleslaw Lisczonek 33 

Jaroslaw Matusiak 

1 

Hugh S. McNair 

20 

John A. Noble 

1 

Stanley Rebot 

45 

Kenneth W. Short 

53C 

Marian Stefaniak 

66 

Dick Vanderstoop 

66 

Jelle Venema 

51B 

Russell A. Walker 

1 

Donald G. White 

26 

President 

UAW Local 222 

October 5, 1983 

Dear Sir and Brother Beers: 

Further to your correspondence of 
August 25th addressed to Brother 
Robert White, and your inquiry with 
respect to our present retirees having 
continued problems related to the 
earnings restrictions on our “30 and 
Out” program, I have requested our 


YEARS OF SERVICE RETIREMENT DATE 


30.7 

October 1, 1983 

27.3 

July 1, 1983 

30.5 

September 1, 1983 

33.4 

September 1, 1983 

34.3 

October 1, 1983 

30.1 

October 1, 1983 

11.2 

December 1, 1982 

31.8 

October 1, 1983 

38.8 

May 1, 1982 

30.3 

August 1, 1983 

39.9 

September 1, 1983 

27.4 

September 1, 1983 

24.1 

October 1, 1983 

33.2 

October 1, 1983 

31.7 

October 1, 1983 

29.2 

October 1, 1983 

33.6 

October 1, 1983 

30.6 

September 1, 1983 

31.0 

September 1, 1983 

31.0 

October 1, 1983 

22.2 

October 1, 1983 

27.8 

September 1, 1983 

Research 

Department, namely 


Brother Sym Gill, to investigage this. 

I will be contacting you very short¬ 
ly with a response, and hopefully an 
approach that may be taken to at¬ 
tempt to allieviate this problem. 
Fraternally yours, 

Robert Nickerson 
Administrative Assistant to 
UAW Director for Canada 
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Secretary -Treasurers Report 

By CARL FINLAY 


UNITED AUTOMOBILE WORKERS OF AMERICA 
LOCAL 222, INTERNATIONAL UNION 
ACCOUNTING SUMMARIES 
AS AT JUNE 30,1983 

ACCOUNTANTS’ COMMENTS 
We have prepared the accompanying statement of net as¬ 
sets, and summary of income and expenses of United Auto¬ 
mobile Workers of America, Local 222, International Union 
related to the three months ended June 30, 1983, from the 
books and records and from information given to us. 

In accordance with the terms of our engagement, we have 
examined banking records and expenditures for authorized 
signature, reconciled bank accounts, and prepared the at¬ 
tached accounting summaries in the form requested. Since 
these-procedures do not constitute an audit, no opinion is 
expressed on these accounting summaries. 

Toronto, Ontario C.J. Tinkham & Associates 

August 26, 1983 Chartered Accountants 


STATEMENT OF NET ASSETS 
AS AT JUNE 30,1983 

NET ASSETS —March 31, 1983 $2,021,442 

Add: Net income for the period 88,861 

2,110,303 

REPRESENTED BY 

Petty cash 39 

Cash 4,764 

Bank term deposit 1,300,000 

Deposit — Auto Workers (Oshawa) 

Credit Union Ltd. 4,387 

— Credit Union Central of Ontario 90,000 

Dominion of Canada bonds 12,000 

Loan receivable — Co-operative Store 500 

1,411,690 

Less: Bank overdraft and outstanding cheques 107,210 

1,304,480 

Local 222 — Severance Fund — Trust 4,356 

— Pension Fund — Trust 15,367 

Investors Group 234,806 

254,529 

OTHER — at cost (Note 1) 

Land and buildings 481,376 

Equipment 69,918 

551,294 

$2,110,303 


SUMMARY OF INCOME AND EXPENSE 


FOR THE THREE MONTHS 

ENDED JUNE 30,1983 

INCOME 

Membership dues 

$1,155,570 

Assessments 

52,735 

Initiation 

5,400 

Rent 

19,085 

Soft drinks and vending 

1,040 

Deposit and bond interest 

20,858 

Investors Group income 

8,138 

Retired members 

3,603 

Sundry income and telephone 

796 

Publicity 

4,845 

Lost time wages and expense 

2,087 

Hall maintenance 

11,021 

Miscellaneous sales 

1,748 

Entertainment and welfare 

4,631 

Plant gate collection 

8,281 

1,299,838 

Less: Expenses — Schedule “A” 

1,210,977 

NET INCOME for the period 

88,861 

ALLOCATION OF FUNDS 

Citizenship Fund 

5,547 

Education Fund 

9,369 

Recreation Fund 

459 

Retired Members 

1,318 

New Member Orientation 

70,740 

General Fund 

1,217,047 

$1,304,480 

SUMMARY OF EXPENSES 

SCHEDULE “A” 

FOR THE THREE MONTHS 

ENDED JUNE 30,1983 

OFFICE AND BUILDING 

Salaries 

$ 93,740 

Employee benefits and insurance 

3,376 

Office supplies and general expense 

5,777 

Telephone 

8,072 

Building maintenance 

21,346 

Soft drinks and vending 

1,448 

Bank charges and payroll service 

1,170 

Hall supplies 

6,802 

Miscellaneous purchases and jackets 

5,400 

Professional 

3,538 

Insurance 

5,254 

155,923 


ORGANIZATIONAL 


Per capita tax — Schedule “B” 

718,470 

Lost time — wages 

165,640 

— employee benefits 

3,517 

Refunds 

1,064 

Publicity 

34,599 

Political action 

8,583 

Entertainment and gifts 

12,190 

Retired members dues fund 

14,892 

Health and drug plan 

2,940 

Welfare and donation 

3,484 

Local 222 pensions 

1,057 

Customs 

47 

Education 

2,587 

Realty taxes 

13,940 

GM special benefit fund transfer 

28,788 

Arbitration 

645 

Picnic 

29,764 

Plant gate collection 

8,281 

Workmen’s compensation 

4,566 


1,055,054 

$1,210,977 


SUMMARY OF PER CAPITA TAX 
SCHEDULE “B” 

FOR THE THREE MONTHS 
ENDED JUNE 30,1983 


PER CAPITA TAX 


— International 

$ 689,578 

— UAW Council 

11,091 

— O.D. Labour Council 

1,777 

— Ontario Federation of Labour 

11,106 

— Canadian UAW International 

444 

— NDP Affiliation 

3,332 

— GM Intra council 

673 

— Independent Parts & Supplies 

25 

— Labour College 

444 


$ 718,470 


Subject to Accountants’ Comments 
August 26,1983 

NOTES TO THE ACCOUNTING SUMMARIES 
JUNE 30,1983 

NOTE 1 Title to the land and premises of Local 222’s head 
office, known as 44 Bond Street East, Oshawa, has 
been transferred for a nominal consideration to 
Local 222 UAW Building Corporation, a company 
incorporated without share capital. Upon dis¬ 
solution of the Corporation, and after the payment 
of all debts and liabilities, the Corporation is re¬ 
quired, as a condition of its Letters Patent, to dis¬ 
tribute or dispose of the remaining property to Local 
222 of the International Union, United Automobile, 
Aerospace and Agricultural and Implement Work¬ 
ers of America UAW. 

NOTE 2 The local Union records payments to the GM Ben¬ 
efits Fund as expenditures. The balance of funds 
maintained in the GM Benefits Funds, as at June 30, 
1983, is $71,550.04, and is not included in the local 
Union’s net assets. 

UNITED AUTOMOBILE WORKERS OF AMERICA 
LOCAL 222, INTERNATIONAL UNION 
ACCOUNTING SUMMARIES 
AS AT MARCH 31,1983 

ACCOUNTANTS’ COMMENTS 

We have prepared the accompanying statement of net as¬ 
sets, and summary of income and expenses of United Auto¬ 
mobile Workers of America, Local 222, International Union 
related to the three months ended March 31, 1983, from the 
books and records and from information given to us. 

In accordance with the terms of our engagement, we have 
examined banking records and expenditures for authorized 
signature, reconciled bank accounts, and prepared the at¬ 
tached accounting summaries in the form requested. Since 
these procedures do not constitute an audit, no opinion is 
expressed on these accounting summaries. 

Toronto, Ontario C.J. Tinkham & Associates 

August 26, 1983 Chartered Accountants 

UNITED AUTOMOBILE WORKERS OF AMERICA 
LOCAL 222, INTERNATIONAL UNION 


STATEMENT OF NET ASSETS 
AS AT MARCH 31,1983 

NET ASSETS —December 31, 1982 $1,862,336 

Add: Net income for the period 159,106 

2,021,442 

REPRESENTED BY 

Petty cash 39 

Cash 4,189 

Bank term deposit 1,250,000 

Deposit — Auto Workers (Oshawa) 

Credit Union Ltd. 4,228 

— Credit Union Central of Ontario 90,000 

Dominion of Canada bonds 12,000 

Loan receivable — Co-operative Store 500 

1,360,956 

Less: Bank overdraft and outstanding cheques 122,532 

1,238,424 


Local 222 — Severance Fund — Trust 

5,688 

— Pension Fund — Trust 

14,810 

Investors Group 

211,226 

231,724 

OTHER — at cost (Note 1) 

Land and buildings 

481,376 

Equipment 

69,918 

551,294 

$2,021,442 

SUMMARY OF INCOME AND EXPENSE 

FOR THE THREE MONTHS 

ENDED MARCH 31,1983 

INCOME 

Membership dues 

$1,150,346 

Assessments 

165,392 

Initiation 

580 

Rent 

18,189 

Soft drinks and vending 

1,317 

Deposit and bond interest 

28,081 

Investors Group income 

8,465 

Retired members 

4,842 

Sundry income and telephone 

1,085 

Publicity 

2,729 

Lost time wages and expense 

3,501 

Hall maintenance 

6,038 

Miscellaneous sales 

25,628 

Entertainment and welfare 

9,054 

1,425,247 

Less: Expenses — Schedule “A” 

1,266,141 

NET INCOME for the period 

159,106 

ALLOCATION OF FUNDS 

Citizenship Fund 

6,816 

Education Fund 

11,030 

Recreation Fund 

121 

Retired Members 

1,579 

New Member Orientation 

68,080 

General Fund 

1,150,798 

$1,238,424 

SUMMARY OF EXPENSES 

SCHEDULE“A” 

FOR THE THREE MONTHS 

-— a —*■— 1 a 

ENDED MARCH 31,1983 


OFFICE AND BUILDING 

Salaries 

$ 95,129 

Employee benefits and insurance 

3,290 

Office supplies and general expense 

5,290 

Telephone 

6,902 

Building maintenance 

29,366 

Soft drinks and vending 

1,144 

Bank charges and payroll service 

1,229 

Hall supplies 

6,500 

Miscellaneous purchases and jackets 

2,748 

Professional 

191 

Insurance 

1,089 

152,878 

ORGANIZATIONAL 

Per capita tax — Schedule “B” 

691,006 

Lost time — wages 

162,900 

— employee benefits 

4,858 

Severance pay 

3,718 

Refunds 

2,543 

Publicity 

34*395 

Political action 

1,285 

Entertainment and gifts 

15,040 

Retired members dues fund 

3,669 

Health and drug plan 

2,823 

Welfare and donation 

2,958 

Local 222 pensions 

1,537 

Customs 

235 

Education 

3,301 

Realty taxes 

6,432 

GM special benefit fund transfer 

53,753 

Duplate assessment 

689 

Postage 

341 

Picnic 

600 

Chrysler assessment 

121,180 


1,113,263 

$1,266,141 


SUMMARY OF PER CAPITA TAX 
SCHEDULE “B” 

FOR THE THREE MONTHS 
ENDED MARCH 31,1983 


PER CAPITA TAX 

— International $ 663,938 

— UAW Council 10,725 

— O.D. Labour Council 1,705 

— Ontario Federation of Labour 10,149 

— Canadian UAW International 426 

— NDP Affiliation 3,196 

— GM Intra Council 542 

— Labour College 325 

$ 691,006 


Subject To Accountants’ Comments 
August 26,1983 


Continued on Page 3 
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NOTICE OF ELECTION 

for 

President 
1st Vice President 
2nd Vice President 
Trustee — One (1) to be elected 
One (1) SUB Representative 
One (1) SUB Alternate 
One (1) Insurance Alternate 
One (1) Pension Alternate 

All members of Local 222 in good standing have from 8:00 
a.m. Friday, Oct. 14,1983, until 4:30 p.m. Tuesday, Oct. 18, 

1983, to declare by written notice on cards available at the 
Union Hall, 44 Bond Street, East, Oshawa, their intention to 
stand for the above positions. 

The election is to be held on Tuesday, Oct. 25,1983 and if a 
run off election is necessary it will be held on Tuesday, Nov. 1, 
1983, same places and times. 

Dates, times and places of voting are: Union Hall: from 6:00 
a.m. Tuesday, Oct. 25,1983, continuous for twenty-six (26) 
hours until 8:00 a.m., Wed. Oct. 26/83. 

GATE 23 PARTS: Tuesday, Oct. 25,1983 from 5:42 a.m. to 6:48 
a.m., 11:00 a.m. to 11:30 a.m., 3:00 p.m. to 4:00 p.m., 8:00 p.m. to 
8:30 p.m., 10:00 p.m. to 10:30 p.m., 12:30 a.m. to 1:00 a.m. on 
Wed., Oct. 26,1983. 

GATES 23 & 29: Tuesday, Oct. 25,1983 from 5:48 a.m. to 7:15 
a.m., 11:55 a.m. to 12:36 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. 
to 11:30 p.m., and from 2:00 a.m. until 3:00 a.m., Wed. Oct. 26, 
1983. 

GATES 28,29,34: Tuesday, Oct. 25,1983 from 5:48 a.m. to 7:15 
a.m., 11:55 a.m. to 12:36 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. 
to 11:30 p.m., 2:00 a.m. until 3:00 a.m. on Wed. Oct. 26,1983. 
GATES 41 and 42: Tuesday, Oct. 25,1983 from 6:00 a.m. to 8:30 
a.m., 11:55 a.m. to 12:30 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. 
to 11:30 p.m., 2:00 a.m. until 3:00 a.m. on Wed. Oct. 26,1983. 
GATE 44: Tuesday, Oct. 25,1983, from 5:30 a.m. to 7:15 a.m., 

11:00 a.m. to 12:30 p.m., 2:30 p.m. to 3:30 p.m. and 8:00 p.m. to 
9:00 p.m. 

GATE 36: Tuesday, Oct. 25,1983 from 5:48 a.m. to 8:00 a.m., 

11:55 a.m. to 12:36 p.m., 2:00 p.m. to 6:00 p.m., 10:00 p.m. to 
11:30 p.m. and 2:00 a.m. to 3:00 a.m. Wed. Oct. 26,1983 
GATES 7,16,13 & BLDG. 59: Tuesday, Oct. 25,1983 from 6:00 
a.m. to 8:30 a.m., 11:55 a.m. to 12:30 p.m., 3:15 p.m. to 6:00 p.m., 
8:55 p.m. to 9:30 p.m. and from 11:00 p.m. to 1:00 a.m. on Wed. 
Oct. 26,1983. 

Audit Building, Wentworth Street, Tuesday, Oct. 25,1983, from 
11:55 a.m. to 12:30 p.m. 

VOTING IN THIS ELECTION IS BY UNION CARD ONLY. 
ANYONE NOT HAVING A1983 UNION CARD SHOULD GET 
ONE AT THE UNION HALL, PRIOR TO THIS ELECTION. 

Al Webb and Harold Mutton 
Co-Chairmen, 

Local 222, UAW 
Election Committee 


Proposals for the 
1984 Negotiations 


By PHIL BENNETT 
GM Unit Chairman 

The Benefit Representatives from 
the different Local Unions in Canada 
will be meeting amongst themselves 
prior to January 1984 to draft up 
proposals for the 
next set of nego¬ 
tiations. These 
proposals are to 
be submitted to 
the secretary of 
the National 
Canadian 
♦U A W - G M 
Intra-Corporation 
Council, Gerry 
Mauchaud, by 
December 1983 
for the Master Bargaining Com¬ 
mittee to go over in January of 1984. 

The Master Bargaining Committee 
will also be drafting up their own 
proposals for the 1984 negotiations at 
that time. It is important that the 
Union develop its bargaining de¬ 
mands early in case the Company 
wants to begin bargaining at an ear¬ 
lier date. There are indications that 
this may indeed happen. 

The upcoming negotiations are 
going to be rough because we will be 
going after a real wage gain for our 
membership, improved pensions, 
and more Paid Personal Holidays. I 
was especially pleased to see an ex¬ 
perienced person like Harry Irwin 
take over as President of Local 222. 

Harry was Plant Chairman during 
the 1979 negotiations and as the 
elected 2nd-Vice President for the 
last two years, he has had the oppor¬ 
tunity to act as President in place of 
Ted Murphy on numerous 
occasions. 

I agree with Ted Murphy when he 


says that Harry Irwin is capable of 
taking over the job as president of 
Local 222 without any difficulty, and 
.lam looking forward to working with 
Harry as we prepare for the very 
important 1984 Contract Talks with 
General Motors of Canada Ltd. 

Brother Irwin pointed out in the 
last edition of The Oshawworker that 
Brother Ted Murphy has moved to a 
different position as an International 
UAW Representative and will be 
working to assist the workers in the 
Windsor area. I would like to join 
Harry in congratulating Ted on his 
appointment to his new job and to 
wish him the best in his new en¬ 
deavor. 

TED O’CONNOR 

The members of the National 
Canadian UAW-GM Council ob¬ 
served a minute of silence as a tribute 
to Ted O’Connor who passed away 
recently. Ted was respected for his 
many years of dedication to the 
labour movement and especially for 
his efforts on behalf of our retirees. 

On behalf of my wife Chris, myself 
and my family, I want to express my 
deepest sympathy and condolences 
to his wife Beverly, children Teddy, 
Patty, Debbie and the other mem¬ 
bers of the O’Connor family. 

CONSTITUTION REGARDING 

THE UPCOMING OCTOBER 
ELECTIONS 

Section 14. All vacancies in Local 
Union offices, except the office of 
President, shall be promptly filled by 
election, provided that the Local 
Union may provide other means for 
filling such vacancies for the tempor¬ 
ary period pending the holding of the 
election. In case of a vacancy in the 
office of President, the Vice Presi- 



“B” Chassis 
Review 

By JOHN LeSURF 
Zone Committeeman 
Shift 2 

GM is celebrating its 75th birthday 
with all sorts of different events, but 
when they allow their celebration to 
come into the plant, it has to be stop¬ 
ped. This is just 
the case in the 
Chassis Plant as 
we have the 
comedy team of 
Bill and Elmer. 
These two 
clowns are a 
high-priced act, 
which is very 
disappointing to 
the people in 
their area. I’m 
sure the higher ups in GM should be 
considering moving these two to 
another circus. They continue to 
pass the buck from one to another, 
and if one has to make a decision, he 
is scared to phone his boss at night 
because it will make him look bad. 
They continue to violate seniority 
rights and many other infractions of 
the Collective Agreement. 

At present, the morale in the 
Chassis Plant is at an all time low 
because of these two at the helm. 
They show no respect for the people 
they manage, and have created 
numerous unnecessary problems. 
There are a number of grievances 
filed in this area, and I’m sure some¬ 
one other than these two will have to 
make a decision for GM and clear up 
these problems shortly. 

TRANSFERS 

The Company is moving on trans¬ 
fers to different areas of the plant. To 
the Brothers and Sisters who have 
left or are leaving Department 61, I 
wish them all the best in their new 
departments. One Brother in particu¬ 
lar is Frank O’Reilly. It’s been a long 
time, eh Frank? 

NO BADGE OUT 

On October 17, 1983, the member¬ 
ship will no longer be required to 
badge out. The responsibility to 
make it work will depend on you. A 
few could ruin it for many. 

CHANGE IN THE 
“B” SYSTEM 

At the time of writing, General 
Motors has announced it will convert 
the “B” System over to the new 
“A” car some time in May. As usual, 
GM has a hard time making a deci¬ 
sion as we have heard all this before. 
If they go to the “A” car, the down 
time could be some time in May until 
the end of August, 1984. The last 
time GM announced they were going 
to the small car, they wanted an 
agreement from the Chassis Plant 
Committee. At that time, I would not 
sign the agreement because of the 
many violations of the Master and 
Local Agreements. I will continue to 
make sure the membership’s rights 
are not being violated in any way or 
form. 

RESPONSIBLE 

Brother Phil Bennett’s decision to 
stay on as Chairman instead of re¬ 
placing Ted Murphy as President of 
Local 222 shows his leadership and 
responsibility to the membership. 
Phil recently was re-elected by ac¬ 
clamation as Chairman of the UAW 
GM National Intra Corporation 
Council Committee by the different 
Local Union leadership across the 
country. The recognition of Phil’s 
leadership as the chief negotiator in 
Canada, with his experience, can 
only benefit the workers in Canada 
in the upcoming 1984 round of 
negotiations. 


dent shall fill the vacancy for the un¬ 
expired term, provided that where 
there are two (2) or more Vice Presi¬ 
dents, the Local Union shall estab¬ 
lish fair and reasonable procedure 
for determining which of the Vice 
Presidents shall fill the vacancy. 

Membership action on Thursday 
October 6, 1983, voted over¬ 
whelmingly in favour to have elec¬ 
tions. 



NOTICE OF ELECTION 

General Motors Unit for 
OFL Delegates 

Fifteen (15) To Be Elected 

Nominations to take place from the floor of 
the GM Unit Meeting, Thursday, October 20, 
1983 at the UAW Hall, 44 Bond Street East, 
Oshawa. 

Voting to take place following the 
adjournment of the GM Unit Meeting Thursday, 
October 20,1983 until 8:30 a.m. Friday, October 
21,1983. 

VOTING BY UNION CARD ONLY. 

Jim McGee Al Webb & Harold Mutton 

Vice-Chairman Co-Chairmen 

General Motors Unit Local 222, UAW 

Election Committee 


September 21,1983 

NOTICE OF ELECTION 

Balance of Local for 
OFL Delegate 

One (1) To Be Elected 

All hourly-rated employees in good standing 
working at Cliff Mills Motors Ltd., Flexpac 
Products Ltd., Double Diamond Truck Centre, 
Delta Faucet of Canada Ltd., and AVP 
Extrusions Ltd. stand nominated and have until 
10:00 a.m., Friday, October 28,1983 to declare 
by written notice on cards available at the Union 
Hall, 44 Bond St. East, Oshawa, their intention to 
stand. 

If an election is necessary, it will be held 
November 4,1983. 

Times, places and candidates will be 
announced on a pamphlet after the close of 
nominations. 

Al Webb 
Harold Mutton 
Cb-Chairmen 
Election Committee 
Local 222, UAW 


Education Seminar 

By DANNY LYNCH 

Chairman ^ 

Education Committee 

Our last Seminar was such a success that 
our Committee was given the approval for a 
Fall Seminar. This Seminar will be a one-day 
session. It will be free and for all Local 222 
members only. The Seminar will be held on 
Saturday, November 26,1983, from 8:00 a.m. 
until 4:00 p.m. The courses will be: 1. Pre 
Retirement, 2. GM Benefit, 3. WCB — UIC, 4. 
Committeeman Training, 5. Public Speaking. 

There will be notices going into the Plant in 
each area with an application on it. Would 
you please fill it out and return it to the Union 
Hall. 

We hope that everyone who wants to further their knowledge 
will come out to the Seminar and have a productive and educa¬ 
tional day. 


Secretary •Treasurers Report 

Continued from Page 2 

NOTES TO THE ACCOUNTING SUMMARIES MARCH 31, 1983 

NOTE 1 TitleofthelandandpremisesofLocal222’sheadoffice,knownas44 
Bond Street East, Oshawa, has been transferred for a nominal 
consideration to Local 222 UAW Building Corporation, a company 
incorporated without share capital. Upon dissolution of the Corpo¬ 
ration, and after the payment of all debts and liabilities, the Corpora¬ 
tion is required, as a condition of its Letters Patent, to distribute or 
dispose of the remaining property to Local 222 of the International 
Union, United Automobile, Aerospace and Agricultural Implement 
Workers of America UAW. 

NOTE 2 The local Union records payments to the GM Benefits Funds as 
Expenditures. The balance of funds maintained in the GM Benefits 
Fund, as at March 31,1983, is $63,884.16, and is not included in the 
local Union’s net assets. 
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District 3 Report 


By KEITH POST 
District Committeeman 

The No Badge Out Procedure 
Agreement was signed by the parties 
on September 28, 1983. The No 
Badge Out will commence October 
17, 1983,1 hope, 
and I am con¬ 
vinced this will 
work for the 
betterment of 
our member¬ 
ship. 

I do not want a 
few individuals 
to abuse this 
agreement be- 
cause this 
agreement can 
be cancelled by the Company, if 
abused. 

DISTRICT 3 KEITH POST 
LETTER 16, RUBBER MATTING 
Car Plant 1 management advised 
the Union that it is prepared to con¬ 
tinue its present practice of supply¬ 
ing rubber matting to selected opera¬ 
tions in the plant. However, it is 
understood by the parties that mat¬ 


ting will not be installed in any area 
that would constitute a hazard.” 

As you can see by the above 
agreement I renegotiated, manage¬ 
ment has now ordered 4,000 feet of 
matting for the people ip Trim & 
Hardware. I expect all rubber mat¬ 
ting to be in place by the time you 
read this article. 

REZONING 

I am glad to report that we now 
have the Body Shop and Paint Shop 
separated for representation, 
committeemen and alternates. This 
became effective September 12, 
1983. 

The Company also agreed with the 
Union to have my district split in 
half, it being the largest district in 
GM. When re-elected next year, I 
will be responsible for District 3, 
comprised of Departments 83, 44, 
49, 53 and 88 working with Depart¬ 
ment 83 Paint Shop. 

I now understand the people work¬ 
ing in the old Paint Shop will not be 
moved until some time during the 
summer of 1984. 



Service Reps Report 


By AL O’DONNELL 

At the last general membership 
meeting I was elected as the Local 
222 Service Representative to re¬ 
place Brother Ted O’Connor. I don’t 
say I can fill 
Brother O’Con¬ 
nor’s shoes or 
Brother Wilf 
Duffield’s, who 
was the Service 
Representative 
prior to Ted, but 
I am going to be 
giving it my best 
effort to do an 
honest and con- 
cientious job. 

I knew beforehand that the Ser¬ 
vice Representative’s job was a 
tough and demanding one, but until I 
actually started it, I perhaps did not 
realize the extent of what is in¬ 
volved. It involves Worker’s Com¬ 
pensation, Unemployment In¬ 
surance, and because we have about 
4,000 retired members, and I have 
worked as a Pension Rep., quite a 
few problems and concerns from re¬ 
tirees and future retirees. Our door is 
always open, both mine and Harry 
Irwin’s and we do not turn anyone 
.way, but sometimes there is a line¬ 
up and you might have to wait. There 
are 16,000 members in the GM Unit 
ione, so that can amount to a lot of 
compensation, UIC or Pension prob¬ 
lems at one time or the other. 
Brother Leo Kelly has also been 
working at the UAW Hall in the past 
while, and I do not mind saying has 
done an excellent job. He has been 
more than helpful to me along with 
Harry Irwin. 

UNEMPLOYMENT INSURANCE 

One thing about UI — you have to 
follow the rules. Rules, as the old 
saying goes are meant to be broken, 
but not where Unemployment In¬ 
surance is concerned. It is my job to 
become an expert on Unemploy ment 


Insurance as both Wilf Duffield and 
Ted O’Connor were, so that I can 
properly advise others. If you are 
sick you may make application for 
UI to establish a waiting period. 
There are also time limits on filing for 
UIC. 

OVERPAYMENTS 

Some people had UI overpay¬ 
ments because when they came back 
after a lay-off they then filed a griev¬ 
ance against junior people working. 
The Union pursued their grievances 
and won back-pay with the result 
being they ended up with UI over¬ 
payment. The Unemployment In¬ 
surance Commission now want their 
money back, except the Commission 
want the GROSS amount, not the 
after-tax net amount. On an over¬ 
payment of $804 for example this 
adds up to a couple of hundred dol¬ 
lars. Why should an individual pay a 
couple hundred dollars to the 
Government which they never re¬ 
ceived in the first place? Good ques¬ 
tion, and one I have asked the Com¬ 
mission. The answer so far has been 
“It’s the Rules”. I don’t think it is 
right. The Commission should be in¬ 
convenienced in having to retrieve 
that tax money from the Govern¬ 
ment, rather than the individual 
being inconvenienced to the tune of a 
couple hundred dollars which he 
may or may not get back when he fills 
out his income tax the following 
year. I intend to pursue this to see if I 
can make any headway. 

WORKER’S COMPENSATION 

The important thing is to report the 
accident and complain to your 
supervisor. If you don’t, the WCB 
will make much of the fact you didn’t 
do either and will use it against you. 
The Company must notify the WCB 
of your accident and the fact you 
have lost time. Also, make sure you 
see your own doctor right away and 
have him send a report to the WCB. 



UAW Auxiliary 27 


By JACKIE FINN 
President 

A brief summary of our October 4 
meeting. 

Each Sister who attended the Port 
Elgin Conference in September ad¬ 



ing experience. 


dressed the 
membership 
with an outline of 
what she did dur¬ 
ing the con¬ 
ference. Aux¬ 
iliary 27 helped 
Sister Edith 
Johnston con¬ 
vene the con¬ 
ference this 
year. We all 
found it an excit- 


In our Canadian region, we wel¬ 
comed a newly formed Auxiliary 
from Hamilton, Auxiliary 407. They 
had three (3) representatives from 
their Auxiliary, and their Local 
Union financed the Sister’s trip. We 
certainly wish them the best of luck 
and look forward to seeing them at 
the 1984 Conference. 

The 50/50 winner at our meeting 
was Sister Marg Gray. Con¬ 
gratulations again, Marg. 

UPCOMING EVENTS 
Please remember our Bazaar, Fri¬ 
day, October 21, Oshawa Shopping 
Centre. We have a meeting on Tues¬ 
day, October 18, prior to the Bazaar 
to which you could bring your arti- 

Continued on Page 11 


News and Views from Parts 


By BURT BUSKER 
District Committeeman 

RETURN GOODS 

Even though the Parts and Acces¬ 
sories Department 1 is supposed to 
come to a close near the end of this 
year, you would not believe this by 
the amount of 
materials that 
are being placed 
in Parts and Ser¬ 
vice. Recently 
we have re¬ 
ceived train box 
carts and trans¬ 
port trailer loads 
of return goods 
from Woodstock 
to be sorted out 
by our em¬ 
ployees. No one is complaining 
about this as it keeps us working. 

POLICY GRIEVANCE FILED 

A policy grievance has been pro¬ 
cessed on behalf of the Parts em¬ 
ployees, claiming that all the parts 
work which is being “shipped and 
placed” in Department 1, rightfully 
belongs to Parts and Service. Plant 
Chairman Phil Bennett has assisted 
us at the “third” step of the griev¬ 
ance procedure, by “amending” the 
said grievance to read many viola¬ 
tions of our contract. It is the posi¬ 
tion of our Union that all the work 
such as storing placing moving stock 


is the work of Department 1 em¬ 
ployees, as historically has been the 
case in accordance with the pro¬ 
visions of our contract with General 
Motors. Contractually the District 7 
Union representatives have the right 
to represent all the people working 
within the geographical confines of 
our District 7. We are aware of the 
fact that employees from other 
departments classified as Driver Lift 
Truck have been working a con¬ 
siderable amount of overtime on 
Saturdays and Sundays, while some 
of our Parts and Service employees 
were laid off at the same time. This is 
not right — Lift Truck Driving Work 
is Lift Truck Driving Work. In Parts 
and Service we have Department 1 
Drivers Lift Truck as outlined in 
Schedule “A” of the Local Agree¬ 
ment, not Drivers Lift Truck from 
Departments 50-51-52 or 53. There 
Drivers should operate Lift Trucks 
in their own respective material 
handling departments, similar to that 
our Department 1 Drivers have no 
right to work overtime in the Truck 
Plant, Chassis, Body or North 
Plants. It is not justified to allow Lift 
Truck Drivers from other depart¬ 
ments to work our overtime in Parts 
and Service, while our people are 
being laid off. 

PENSIONS 

I attended the most recent Intra 


Corporation GM Council meeting in 
Windsor, Ontario. It was decided at 
this meeting that all the demands for 
the 1984 contract must be submitted 
before our next meeting in Toronto 
on November 15-16-17,1983, this in¬ 
cludes the 1984 pensions demands. 
Taking into consideration that the 
U.S. GM workers did not pick up 
any pension raises in our last con¬ 
tract, it is high time that the pensions 
be increased for those already retired 
or those who are planning to retire 
within the near future. I say that 
$1,500 monthly for a 30-out pension is 
not unreasonable with today’s high 
standards of living — taxes — 
gasoline—groceries, etc. Everyone, 
should unite together in bringing this 
demand to a reality. Changes must 
also be made to provide for a life time 
GM pension for a widow, whenever 
an employee does not have 30 years 
of service, while deceased prior to 
his retirement. An employee spouse 
could be presently without a GM 
pension for life “if’ her spouse was 
short of having 30 years of service. 

I feel that some type of life time 
widow pension must be provided for 
the spouse, or at least a ‘portion’ of a 
life time widow pension, based on 
the number of years of accumulated 
service, in case the deceased em¬ 
ployee had less than 30 years of ser¬ 
vice at the time of employment with 
the company. 



Dental Benefits not Covered 


By LLOYD CLARKE 
Insurance Representative 

I would like to begin this article by 
congratulating Ted Murphy on his 
appointment to the Canadian Inter¬ 
national Union staff. I am positive 
that this move is 
beneficial to the 
Windsor 
Brothers and 
Sisters and a loss 
to the members 
of Local 222, but 
I am also positive 
that we all wish 
Ted well in his 
new adventure. 

1984 NEGOTIATIONS 

Hopefully, by the time that this 
issue of The Oshaworker arrives in 
your mail box, the Insurance Reps, 
from Local 222 will have had their 
first get together to draft up the is¬ 
sues that we feel should be put forth 
on the 1984 negotiating table. From 
there we will be able to table these 
items at the next Intra-Corporation 
Council meeting when all of the In¬ 
surance Reps, will be discussing the 
problems that we see with the pre¬ 
sent insurance program. 

As chairman of the Insurance 
Reps, during the 1982 negotiations, it 
was very difficult to add to what we 
already had simply because of the 
difficult times that we were going 
through. However, if the present 



boom continues the 1984 nego¬ 
tiations will be entirely different, 
which I am positive is the same 
sentiment as Brother Phil Bennett 
has. 

DENTAL PROGRAM 
One of the problems with the pre¬ 
sent contract book is the dental sec¬ 
tion which, in my opinion, must be 
rectified. For example, if a member 
decides to change his dentist, for 
whatever reason, the new dentist in 
all probability will give a complete 
oral examination as well as take a 
complete full mouth x-ray. The prob¬ 
lem tharexists here is that if the pre¬ 
vious dentist had given the same ser¬ 
vice less than three years ago the 
members will be stuck with the bill 
from the new dentist. This has been 
happening more frequently lately, 
therefore, if you do require the ser¬ 
vices of a new dentist be sure you 
request him to telephone Metro¬ 
politan Insurance (toll free) to get the 
date of the last time this service was 
completed. If the date is less than 
three years ago he can request the 
results from the previous dentist and 
save you money. 

GENERAL ANESTHETIC 
In many cases a member will need 
to have more than one tooth ex¬ 
tracted and due to nerves or what¬ 
ever will require anesthetic which 
will allow the dentist to perform his 
work under better conditions. In this 
situation you must be prepared to 


absorb the charge because it is not a 
covered benefit. The only time that 
anesthetic or intravenous sedation is 
a covered benefit is when it is ad¬ 
ministered in connection with oral or 
dental surgery. 

ORTHODONTIC PROCEDURES 

Under our existing plan each 
member of the employees family is 
eligible for a maximum dental benefit 
of $1000.00 during the 12 month 
period commencing October 1st and 
ending the following September 
30th. However, if your child under 
the age of 19 needs to have his/her 
teeth straightened it is a once in a 
lifetime shot of a maximum 'of 
$800.00. Some of our members are 
under the misconception that they 
will be reimbursed 50 percent of the 
orthodontist fee. The only way that 
this applies is that you will receive 50 
percent of each claim that you sub¬ 
mit to Metropolitan. 

For example, if you make 
arrangements to pay the orthodontist 
$150.00 every three months, when 
you submit this claim you will be re¬ 
funded $75.00. This refund will con¬ 
tinue until such time as you reach the 
maximum of $800.00. I realize that 
this is a long way from the total bill of 
$2,500.00-$3,000.00, but hopeftflly 
we can change this during the 1984 
negotiations. You must also realize 
that this work must start prior to the 
dependent reaching their 19th 
birthday. 


Zone 31 Views 


By HAROLD ROLLS 

VERSAFOOD 

I believe that our negotiating team 
should have the cafeteria service, or 
lack of it, a demand next September 
at negotiations. There has been a lot 
of complaints 
lately, and most 
of them are justi¬ 
fied. I had a 
Brother in my 
zone who was ill 
after eating a 
sandwich. When 
I talked to super¬ 
vision they ad¬ 
mitted that the 
sandwich was a 
day old and that 
the meat had been BORDERLINE 
when delivered to them. I asked to 
have the date stamped on the wrap¬ 
per of each sandwich. She said she 
would discuss that with her 
superiors. The current system of 
marking the labels with a different 


coloured marker would be faster. 
Since that meeting took place I have 
seen three different colours on the 
labels once and two on numerous 
occasions. 

Brothers and Sisters working in 
the plant are entitled to fresh pro¬ 
ducts, not something two or three 
days old. 

We also have a problem getting 
any service on weekends. It seems 
that General Motors has to subsidize 
Versafood when less than a full 
compliment of people al-e at work. 
There has been around 150 working 
in repair and final finish each week¬ 
end. The Company says there is not 
enough people using the cafeteria, 
and they don’t want to subsidize 
Versafood. We now have limited 
service for breakfast and then no¬ 
thing for the remainder of the day. 

I have never heard of a business as 
big as Versafood having to be sub¬ 
sidized because it didn’t make a 
profit on a particular day. Profits 
have to be made on a long term basis, 


not daily. After all they have a cap¬ 
tive clientele, which is more than 
other business’s have. 

If you have a complaint, talk to the 
girls who serve you. Do not attack 
the girls as they are only workers, 
like yourselves. 

LADIES WASHROOMS 
It has been difficult to get and keep 
the ladies washrooms in the Chassis 
Plant clean. By the time you read this 
a female will be looking after the six 
washrooms. This should make it far 
easier to keep them clean. There is 
also a new washroom in the planning 
stage. 

STOCK SHORTAGES 
I wrote an article about the disas¬ 
ter that 1983 build out was. There is a 
new system for stock called “Just in 
Time.” This system may work 
where suppliers are in close proximi¬ 
ty, but it sure is not working for us. 
Radio’s from Mexico is a good 

Continued on Page 10 
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SWAP CCLUMIM 


NEXT ISSUE NOVEMBER 3,1983 
DEADLINE FOR NEWS AND ADS OCTOBER 21,1983 AT 4:00 P.M. 


FOR SALE 


GIRLS’ CLOTHING, size 12-14. Coats, 
jeans, etc. Clean and reasonable. Call: 
723-4476 or 728-4081 


SIX-FT. ALUMINUM silver truck cap with 
crank vents, windows. Excellent shape. 
Asking $125. Call: 725-5073 


1975 OLDS WAGON. 20,000 on motor 
and transmission. Call: Bowmanville 
623-4464 


1973 GMC %-ton truck. Camper Special, 
good condition. 2 white vinyl swivel 
Monte Carlo bucket seats. Fibreglass 
cap. Call: 725-1549 


TWO-PIECE BED-CHESTERFIELD. 
Chrome and glass dinette suite. Nan- 
gahide sofa and chair. Professional 
stereo system. 4 mags with rims. TV 
converter. Call: 723-4491 


ANTIQUE FINDLEY wood stove with 
reservoir. $450 or best offer. Also Rail¬ 
way Station pot belly stove. $500. Call: 
723-0918 


TWO WOOD SPLITTERS. 5 h.p. motor 
and 11 h.p. motor (new). 1977 Golden 
Falcon tandem house trailer, 18-ft. 
Hitches included. Call: 723-0918 


COCKATIELS, $50. Love Birds, $60. 
Canaries, $25. Call: 728-2782 


1983 750 KZ KAWASAKI, 5100 km. Ask¬ 
ing $3500. Ace Tone electric organ. 
Double keyboard, base pedals, 10 
instrument keys, rhythm bands, books 
and bench. Asking $1100. Call: 725- 
5888 


1980 HONDA CX500 Custom, shaft 
drive, water cooled, new battery. 8600 
miles. Asking $1350. Call: 725-7612 


MEN’S SKATES, Bauer Supreme, size 9. 
$25. Weight bench and weights, $50 
firm. Wire cage for hockey helmet. 
$5.00. Call: 723-8729 


BOYS’ SKATES, size 4-5, and hockey 
equipment, $30. Girls’ skates, size 13, 
$15. Twin bed, box spring, mattress, 
dresser, mirror, night table, good condi¬ 
tion, $175. Call: Hampton 263-8417 


TWO-WHEEL TRAILER, 4' x 8 ' box. 
$150. Call: 728-1796 


’73 MONTE CARLO, good condition, 
certified. Call: Bowmanville 623-6509 


RECLINING CHAIR with 3 positions. 
Brown vinyl, reg. price, $400. Used 6 
months. Must sell. $250. Call: 725-9390 


FOUR 15 x 7 GM aluminum wheels, four 
14" Buick discs. Four 15" Olds discs. 
Coleman camp stove. Call: Whitby 668 - 
8109 


MOTO CROSS bicycle, 20" wheel. In 
very good condition. $60. Call: 723-5120 


ROCKWELL 6 a' belt and 10" disc sand¬ 
ing machine, $250. 1977 front truck 
bumper, $50. 6 " Cannonball bed. $525. 
Call: 728-6019 9:30 p.m. to 11:00 p.m. 


ONE SET snow tires on GM wheels, 
E78-14. Used one winter. Sears Deluxe 
Snowguard. $50. Call: 723-4320 


TWO CAPTAIN’S chairs, burgundy and 
black, swivel and recliner, like new. 
Three months old. Also 1980 Delco GM 
radio. Call: 1-705-438-3733 


LIKE NEW. Brown suit length men’s 
leather coat, size 40. Black dress boots, 
worn twice, size 9. Various 8 -track tapes 
and case. Call: 723-2839 


WHITE FRIDGE and stove. 30-inch. Sta¬ 
tion wagon car. Call: 723-6981 


LADIES SIZE 12 dresses, coat. Girls 
sizes 10 , 12 jackets, dresses, blouses, 
sweaters, skirts. Floor runners. Used 
dishes. Call: 725-5306 


USED GALVANIZED sheeting. 14' x 2'. 
Call: Whitby 668-8960 


VIC 20 COMPUTER, $150. Data cas¬ 
sette, $75. Chess game, $35. Joy Stick, 
$12. Total package, $250. Call: 725-7612 
or 725-3733 


COLEMAN STOVE and lantern, new 
hunting shoes, size 9. Crib and mat¬ 
tress. Call: 723-9238 


CLOSE TO HIGHWAY. 10-acre well 
wooded corner lot between Oshawa 
and Bowmanville. $70,000. Half cash or 
best offer. Call: 728-2143 


1981 TOYOTA COROLLA. Excellent 
condition. Like new. Call: 728-7742 


VIKING 30" coppertone stove. Very good 
condition. Asking $250 or best offer. 
Call: 725-8900 


BOAT, WOODEN, 16-ft. with motor. 20 
h.p. Mercury. $400. Used bricks. Call: 
Bowmanville 623-2914 


DODGE, %-TON VAN. Needs work. Ask¬ 
ing $1500 or best offer. Call: 723-6713 


1973 HARLEY-DAVIDSON Police Spe¬ 
cial FLH. Black and Chrome, for cash. 
Call: 723-6650 


ALUMINUM FRAME slide-in unit for 
pickup truck. Good condition. Call: 
728-9558 


19" ADMIRAL COLOUR TV, $150. Good 
condition. 1971 Chev Impala, 4-door, 4 
new tires. New brake lining, exhaust. 
$300 Call: 725-5365 


SUNBEAM 22-INCH electric snow 
thrower. $100. Call: 725-5597 


ROOF RACKS, brand new in the box. 
Adjustable for most cars. $10. Low 
mount chrome truck mirrors. $40 set. 
Call: 728-9336 


NEW INSIDE DOORS, 82" x 37", $9.00; 
82" x 31", $8.00.1-acre building treed lot. 
$26,000. Call: 725-8645 


TOILET, $35. Wall hung basin complete 

with chrome taps, $35. White, modern 
design. Like new. Call: 725-8250 


1977 HONDA 750. Vetter fairing. Back¬ 
rest and carrier, etc. A-1 condition 
$1650 certified. Call: 723-2027 


’81 CHEV V 2 -TON. PS, PB, automatic, 
Michelin tires, factory buckets, cap and 
other options. 24,000 km. A-1 condition. 
$8500. Call: 723-8083 after 5 p.m. 


71 MERCURY STATION WAGON. New 
parts. Good condition. As is. $600. Call: 
728-6022 


TV JERROLD CONVERTER on/off 
switch. 1980 Buick Electra wagon, fully 
loaded, 9-passenger. 22,750 miles, 
37,900 km. $9500 or best offer. Call: 
728-7620 after 4 p.m. 


’67 DART GT, rust-free Alabama car. 
Factory air, 273 V- 8 , certified. $2800. 
Call: Blackstock 986-4336 


’69 DODGE FARGO pickup cab-over, 
slant 6 motor, excellent running order, 
automatic in-dash. Interior and body 
good. Real Collector’s item. $2300 or 
best offer. Call: Newcastle 987-4864 


ONE PAIR COOPERALLS. Blue. Size 
Small Boys. Call: 576-1602 


BLACK & DECKER industrial router and 
stand. $120. Call: 723-9439 


BOYS’ THREE-PIECE beige suit, size 
16.2 snow tires, 13". Ladies snowmobile 
suit, size L. 2 pairs, boys’ skates, Lange 
and Bauer. Call: 728-0975 


TWO ALUMINUM WINDOWS. One 32" x 
55". One 26" x 55". Aluminum door, self¬ 
storing, 33% x 6 ' 9 V 2 " high. Call: 728-6282 


Craftsman 12" table saw, 240 volts, 
excellent condition. $800. Ladies Seal¬ 
skin jacket with hood trim with Arctic 
fox. Size 16. $1000. Call: 579-7273 


FOUR-YEAR OLD 3 -bedroom semi, 
Millbrook. Asking $35,000. $28,000 
mortgage, 12% until October, 1984. 
$297, principal and interest monthly. 
Will trade for car or truck. Call: 
Bowmanville 623-9584 or 623-1359 


CHESTERFIELD AND chair, modern, 
excellent condition. Reversible cush¬ 
ions, velvet upholstery, browns, gold, 
bargain. Call: 723-8959 


STORAGE TRUNK, 20" x 20" x 36", like 
new, $45. 100-amp. service panel. Best 
offer. Black vinyl spacesaver. Call: 723- 
2189 


1980 SKI-DOO BLIZZARD 9500 plus. 900 
miles, with cover. $2000 or best offer. 
Call: Port Perry 985-8600 


WHITE HAND CROCHETED table cloth. 
96" diameter. Call: 433-1845 


1975 TROPHY TRAILER, 27-ft. long. 
Good condition, $8000 or best offer. 
Call: 725-6253 


HALL CLOTHES TREE, new, $20. 
Wrought iron planter, holds 5 plants, 
$25. Large size pitcher and bowl, an¬ 
tique style, $25. Call: 728-2538 


TWO BRASS CHANDELIERS, 4 ' x 6 ' In¬ 
dian rug. Round mirror. Metal storage 
cabinet, 19" x 12" x 39". Blue leather 
winter coat, 14-15. Double/single bed¬ 
spreads, drapes, sheers. Call: 723-7584. 


1978 CHEV CUSTOM van, 350, 4-barrel 
automatic. 76,000 km. Call: 723-6515 


1975 WINNEBAGO TRUCK cap, sliding 
windows, $200. Two I 6 V 2 " x 8 " and two 
I 6 V 2 " x 10 " white mag rims, $100 or best 
offer. Call: 723-0683 after 6 p.m. 


WET WHISKEY barrels, $25. 40-ft. TV 
tower with 2 antennas. Best offer. Call: 
723-1053 or 723-1269 


1969 CAMARO, mint condition, Rally 
Sport. 1980 GMC van mini-home, per¬ 
fect condition. Low mileages, good 
m.p.g. Ready for that trip. Call: 1- 
786-2473 or 1-987-5428 


1979 YAMAHA YZ80, A-1 condition. 
$450. Carrier racks, kidney belt and 
helmet, $150. Call: 571-2246 


WEfGHTS WITH BAR, abdominal board, 
standing calf machine and bench with 
all attachments. Call: 579-4858 


TWO PAIRS MICRON skates, men’s size 
8 V 2 . 2 pairs Cross Country skis with 
poles and boots, size 8 V 2 for men or 
young boy. Call: 728-8483 


PING PONG TABLE, newly upholstered 
sofa bed. Very good condition. Reason¬ 
able. Call: 728-7119 


ZEBRA FINCHES, $10 pair. Call: 725- 
8856 after 5 p.m. 


TWO SNOW TIRES with rims. 13-inch, 
fit Vega. $20. Call: 728-8208 


RECLINER CHAIR, rust colour. Both 
new condition. 4 Chevy discs, ’81, 15" 
rim. Organ, double keyboard and ex¬ 
tras. Call: 576-7464 


8 HP 2-WHEEL Gravely tractor 
“commercial’’ with 30" rotary mower, 
rotary plough, snow blower, tire chains, 
complete motor job in October. Call: 
725-9372 


QUEEN SIZE BOX spring with frame 
and headboard. $75. Call: 576-4283 


1973 BUICK LeSABRE, power steering 
and brakes, new tires, certified. Asking 
$500. Call: 725-3773 


KITCHEN TABLE and chairs. 2 chester¬ 
field sets. 2 floor carpets, sell cheap. 
Persian neutered cat, blue, papers. 5 
years old. Call: 728-4505 


1978 SILVER TRANS-AM, 6.6 litre, 
4-speed, power windows, power brakes, 
power steering, tilted steering, new 
Michelins, honeycomb mags. $5000 
certified. Call: 723-5174 after 4:30 p.m. 


ROLLED COUNTERTOP, 127". Floor 
polisher. Boys skates, sizes 8 ,11 and 1. 
Car seat. Call: 725-4598 


KODAK TELE-INSTAMATIC 608 elec¬ 
tronic strobe flash. 24" snow scoop. 
Portable laundry tubs with stand. Dou¬ 
ble bed, J.G. saw. Call: 571-1161 


MUNTZ QUAD 8 -track. Coffee table. 
Sink (bathroom) and taps. Borg coat, 
size 16. Call: 576-8035 


FRAMED OIL “STILL” painting. 24" x 
30". Call: 723-6807 
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ALMOST NEW MEN’S 10-speed 
(Peugeot) bike, $125. Ping pong table, 
$15. Firewood, $10. Bell type full-face 
motorcycle helmet. $75. Call: 725-8856 


V GLASS 36" x 51", 26" x 36" storm 
windows, 99" x 37V 2 ", 196" x 36V 2 , 37" x 
51". Men’s skates, CCM 7 & 7 % tuck 
blade. Call: 725-6853 


RABBITS, CAGES, bottles and food 
trays. Four-month old roosters. Pony, 
cart, harness and saddle. Child’s spring 
horse. Push lawnmower. Call: Bow¬ 
manville 623-4288 


ANTIQUE HUTCH, over 100 years old. 
$375 firm. Pair 14" radial snows on rims, 
$45. Supertronic musical horn, brand 
new, computer control, $40. Call: New¬ 
castle 987-5302 after 4 p.m. 


79 POLARIS CENTURION 500, mint 
condition, fast, speedo, tach and temp. 
Reliable 500 CC, 3-cylinder, liquid 
cooled, low mileage. $1995. Call: Brook- 
lin 655-3876 


CHILD’S WALKER, PLAYPEN, car seat. 
New wedding dress, never used, size 
10-12. Roof trusses $ 1.00 per foot. 

Chevette snows. Call: Bowmanville 
623-5256 


1976 IMPALA, certified. Low mileage. 
Many options. Tires, 18 months old. Ask¬ 
ing $1400. Call: 725-3459 


BICYCLES, GROCERY CART, portable, 
baby change table, baby weight scales, 
chest of drawers, musical instruments. 
All in good condition. Call: 576-3933 


1982 CAMARO, AM-FM, air, V- 6 , auto¬ 
matic. Many extras. Asking $10,500. 
Call: Bowmanville 623-5097 


WHITE CRIB, MATTRESS, bumper pad, 
cotton and flannelette sheets, $ 100 . 
Change table with tub, $30. Baby’s 
laundry basket, $ 10 . Call: Whitby 668 - 
4509 


SET OF ALUMINUM wheel covers (10%" 
diameter) for Vrton Chevrolet. Adjusta¬ 
ble wrench, 2 W'jaw opening x 18" long. 
Thermo battery tester. Call: 576-4334 


24" WHITE STOVE, $175. Gas dryer, 
$100. Good condition. Call: 433-4049 


PING PONG TABLE. Tire, 14". Rollaway 
bed, $35. Folding table with attached 
stools, $50. Lite-Brite and refills, $4.00. 
Freezer, 7 cu. ft., $225. Air conditioner, 
$150. Call: 728-0663 


COLECO SWIMMING POOL, 24' x 16'. 
Needs new pump. Take it down. Take it 
away, $75. Call: 723-5479 


’69 GMC PICKUP, 6 -cylinder motor, one 
owner, needs very little body work. Ori¬ 
ginal paint. Runs good. Call: 725-7249 


STOVE, AUTOMATIC WASHER and gas 
dryer. Good condition. Call: Whitby 
666-3783 after 6 p.m. 


1974 “750” HONDA. Excellent condi¬ 
tion. Best offer. Call: 728-8751 Shift 1 


TWO G78-14 SNOWS on GM rims. $20. 
Also 2 G78-15 snows on GM rims, $40. 
Call: 725-7007 


BOX SPRING, MATTRESS, 39". Mat¬ 
tress, 54". Car speaker. GM shocks for 
Impala. Speedway game for TV. Call: 
728-2601 


SKATES, BAUER PRO Panther hockey 
skates, size 7, $20. Gold Medal roller 
skates, size 9, $35. Call: 723-5396 


1982 PONTIAC J2000 SE, two door 
hatchback. Every available option, 
$8500. Two van seats, high back buc¬ 
kets with pedestals. Good condition. 
Call: 723-1731 


FOR RENT 


3-BEDROOM HOME. Centrally located. 
No major appliances included. Avail¬ 
able Dec. 1/83. $650 per month. First 
and last month’s rent. Call: 725-7483 
after 5 p.m. 


SPACIOUS LUXURIOUS 3-bedroom 
condominium townhouse, 3 
appliances, IV 2 baths, finished rec 
room, garage, private yard, $575 month¬ 
ly. Available November 15th. Call: 576- 
9697 


INSIDE STORAGE for boats and tent 
trailers. $75 for winter season. Call: 
Bowmanville 623-1297 


TWO-BEDROOM SEMI, two-storey in 
Central Oshawa, garage, dining room, 
living room, hardwood floors, new 
kitchen sink, cabinet. Mature married 
couple. Non-smokers. $385 monthly. 
Call: 728-4523 


ONE-BEDROOM APARTMENT. 
November 1st. Oshawa Shopping 
Centre area. $285 inclusive. Call: 728- 
7274 4-6 p.m. 


WANTED TO BUY 


HOME SEWING. Will buy kids clothes, 
maternity, favourite patterns. Excellent 
quality. Call: 571-3943 


HOUSE OR FARM within 20 miles of 
Oshawa. Cash. Call: 723-8780 


GASOLINE LAWNMOWERS, Briggs & 
Stratton, Toro, Lawnboy. Running or 
not. Will pick up and pay cash. Call: 
725-6104 after 4:30 p.m. 


OLYMPIC LOTTERY CANADA. Ticket 
#1. April 15, 1974. Call: 723-3986 

8-12 H.P. MOTOR. Vertical drive. Any 
condition. Call: 571-1330 


RIDE WANTED 


RIDE WANTED TO GM Oshawa #2 shift, 
“B” Body Chassis from either Graven- 
hurst, Orillia or Brechin. Call: 1- 
705-762-5203 after 6 p.m. 


SERVICES 


RIDES AVAILABLE, # 2 Shift B-Chassis 
and Body from Valentia and area. 12- 
passenger van. Call: 786-2789 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


ENJOY WALKING — to lose weight or 
relax. Group walking organized. Regis¬ 
tration now. Call: Marg 725-9683 
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DURHAM MEDICAL LTD. 


SICK ROOM SUPPLIES 

RENTALS • SALES • SERVICE GM AND CITY EMPLOYEES 

ALL PATIENT AID EQUIPMENT 


COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 


(3V 


728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


UAW Members 
Get first crack at our 
New ’84 Three Wheelers 



For All Your Two and 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

fIPCO 


UPC ICRVC 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 


Three Wheelin’ Fun 



Brooldin Cycle 

114 Dundas St E, Whitby, Ont. 


PHONE: 


666-1666 SUZUKI 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiii 
Radio Dispatched 24 Hour Service 
lllllllllllllllllllllllllllllllliillllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Quit the Ticket., 

WHITBY 


TRAVEL SERVICE 
1022 King St., Whitby 668-5555 

CAROUSEL TOURS 

JAMAICA 1 week $399.00 

AIR FARE & HOTEL 

*NEGRIL BEACH OR CASA MONTEGO 

Whitby Travel congratulates UAW Picnic, Trip 
winner, Mr. A. Shevchuk, winner of the Carousel 
Tours trip to Hedonism II in Jamaica. 



THE 


Y 


SHOPPE 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 


Pine Furniture 


Don’t miss our excellent values 
in solid pine constructed in our 
own shop by area craftsmen 

ORDER NOW FOR XMAS 



• Bedroom 

• Dining Room 

• Living Room 



• Kitchen 



WOOD SHED 

1/2 mile south of Sunderland 
on Brock Township 5th Line 
Phone: 1-705-357-2109 



GREY 

CUP 

’83 

Vancouver Dome 

from $675 up 

Included... 

• Air Fare from Toronto Airport 

• Transfer Airport, Hotel Return 

• 5 Days, 4 Nights 

• Grey Cup Ticket • Cocktail Party 

Contact Art Field 
705-324-9181 
GELL Travel of Lindsay 

35 William St N. Lindsay, Ont. 


Sheridan 


Chevrolet _ 

Oldsmobile Ltd. 



Durham’s 
Direct Sale 
Auto Centre 


Come in and see why more and more 
UAW members are purchasing their 
vehicles through Sheridan Chev-Olds— 
Pickering 

★ Large Selection of new and used 
vehicles 

★ Top dollar for your trade 

★ On the spot financing 


Sheridan Chevrolet Oldsmobile Limited 
1800 Kingston Road 
Pickering, Ontario 
683-9333 




QUALITY & PRICE - A GREAT COMBINATION 


• Designer Styles 

• Sports Eyewear 

• Racquet Ball Frames 

• Fashion Tints 

• Sunglass Eyewear 





usSteS**** 







BOB JOHNSON 

Managing Licensed Optician 


• Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann. Capri 
Stylrite. World of Frame, Essilor, Lux. Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial, Orma. Cobom and 
others 

1 HO/ SENi0R CITIZEN DISCOUNT - 
I U /O On any Complete Pair of 
Prescription Glasses 

MAGGIE BLAKOLMER 
Optician 


c/fdmizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 




Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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Hour Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


iii 




"Your key to financial progress" 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


CREDIT UNION DAY 

Thursday, October 20 th 



CREHT UNION DAY 

Thursday, October 20th 


Whether they live in one of our 
large, bustling cities, or a small, 
quiet rural community ... whether 
they conduct their financial busi¬ 
ness in an ultra-modern complex or 
a single room office at their work¬ 
place ... the over nine million cre¬ 
dit union members across Canada 
have a special reason to celebrate 
Credit Union Day every year. 

Working together, credit union 
members have built a thriving fi¬ 
nancial organization which oper¬ 
ates more than 3,300 credit unions 


across the country, and holds over 
$33 billion in assets. They deserve 
to take pride in the very real suc¬ 
cess they ve achieved through co¬ 
operation. 

From humble beginnings as sav¬ 
ings and loans institutions, credit 
unions have, in many instances, 
expanded into full service centres, 
utilizing the latest in technology to 
provide up-to-the minute con¬ 
veniences and services. By sharing 
in the ownership of their credit 
union, members enjoy first rate fi¬ 
nancial services, security, and the 


important knowledge that their fi¬ 
nancial institution has their best in¬ 
terests at heart. 

Local ownership and control of 
credit unions continues to be un¬ 
ique. Members know their ideas 
will be listened to and acted on, and 
that they have an important role in 
helping to set policies and deter¬ 
mine directions that will benefit 
their particular communities. No 
doubt this uniqueness will lead to 
even greater success for credit 
unions in the future. 


... A time to take pride! 


Building Your 
Tax Shelter 

R.H.O.S.R* 


• The plan that saves money for your own home. 

• The plan that’s tax deductible. 

• The plan that earns interest and builds for you. 

• The plan of a lifetime. 


DEADLINE 
DEC. 31 



The people 
with 

the plans 
of a lifetime. 


•TRUSTEED BY CO-OPERATIVE TRUST COMPANY OF CANADA 


A time to 
take pride! 

Congratulations, Credit Union 
members! 

You can be justifiably proud of 
the success you’ve achieved 
through co-operation. Together, 
you’ve built a thriving financial 
organization — one that has 
your best interests at heart. By 
sharing in the ownership of your 
Credit Union, you enjoy first rate 
financial services, security and a 
whole lot more. 

So join in and have a happy 
Credit Union Day. 



THE CREDIT UNION 


BELONGS TO YOU AND ME 



AUTOCASH 

Why not beat the line-ups, if you don’t have an Autocash card, 
applications are available in the office. The cost is one dollar to 
pay for the card imprinting. 

Anytime of the day or night, you can enjoy Credit Union 
services. With your Autocash card and secret number you can; 

— Withdraw from your share account, chequing account, 
deposit or Plan 24 account. 

— Deposit to the above listed accounts. 

— Make loan payments. 

— Transfer funds. 

— Miss the teller lines on a busy day. 

SAFE?— You Bet! 

Your own secret personal identification number (PIN) is 
needed to activate the Autocash machine. This number is not 
shown on your card; so even if lost, no one can use it. 


We now have two locations to serve you 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY-THURSDAY10 A M. 5 P.M. / FRIDAY 10 A M. 6 P.M. 


Payroll Deduction RHOSP’s and RRSP’s 
Savings Account — Deposit Account — Free Chequing — Year Term Certificates 

2 Autocash Machines 

Collateral Loans e Personal Chequing e Personal Loans e Family Memberships e Trust Accounts e Joint Accounts e Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions e Group Insurance Plan 

One, Two, Three-Year and Variable Rate RRSP’s • Home Improvement Loans • Daily Interest Account • Auto Loans 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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Who’s the Boss of Plastics? 
and Isocyanates R.I.M. 


Your Job and 
Your Health 


By JIM MITCHELL 
Zone 27 Committeeman 

In the past, we have experienced 
many problems with the supervisor 
in the west end on “B” Shift. This 
supervisor is inconsiderate, obnoxi¬ 
ous, and has no 
respect for the 
employees who 
work for him. 
This supervisor 
seems to think 
the employees 
working for him 
are just a number 
or a piece of dirt 
you sweep under 
a mat. His name 
is “Sam”. He 
may have his own personal prob¬ 
lems, but he must remember he is a 
supervisor over employees on the 
floor and must show them respect to 
get respect in return. I have talked to 
the General Supervisor, Gerry 
Meek, and Superintendent Wreyn 
Blimke about this supervisor, but it 
seems he tells them what to do also. 
So who is the boss of the Plastics 
Department? The Superintendent 
(no), the General Supervisor (no), 
the Supervisor (yes). If these great 
powers can’t control their super¬ 
visors, then I guess we as a Union 
had better take further action with 
higher management. 

ISOCYANATES R.I.M. 

Recently, the week of September 
12, I attended a Health & Safety 
course. This course was very infor¬ 
mative, and I must give a lot of credit 
to the two hourly instructors we had 
during this period. These instructors 
were very good, and knew what they 
were talking about. Their names 
were Jim Irving and Peter Robertson 
from the Maintenance Department. 

From this course, I obtained in¬ 
formation on the chemical Isocyan¬ 
ate, which is used in the RIM 
Department. For you, the workers in 
the RIM Department, I am sub¬ 
mitting this information. This pam¬ 
phlet outlines just about everything 
you should know about this chemi¬ 
cal. 

VINYL CHLORIDE 

Vinyl chloride is one of the six 
substances being designated under 
The Occupational Health and Safety 
Act, 1978. It is a flammable gas at 
room temperature, although it is 
cooled and stored and shipped under 
pressure in liquid form. This colour¬ 
less liquid forms a vapour with a 
pleasant, ether-like odour. 

OCCUPATIONAL EXPOSURES 

Vinyl chloride monomer (VCM) is 
used in the production of polyvinyl 
chloride (PVC) resins. However the 
polymerization of the VCM is never 
complete and some unreacted VCM 
is always present in the resins. PVC 
resins are used in turn to produce a 
wide variety of plastic products, 
from phonograph records, wire and 
cable insulation, and floor coverings, 
to garden hoses, fabrics and food 
wrappings. Although the most 
important exposure occurs in the 
production of VCM and PVC resins, 
potential exposure to the unreacted 
VCM can also occur in the produc¬ 
tion and destruction of the resulting 
plastic products. 


PRODUCTION 

Vinyl chloride was first synthe¬ 
sized in 1837, but wide-scale 
production did not begin juntil the 
mid-1930’s. By 1974, production in 
the U.S. was 7 billion pounds. In 
Canada, in 1974, production was 
more than 150 million pounds. Vinyl 
chloride monomer is produced by 
Dow Chemical in Sarnia, Ontario 
and in Fort Saskatchewan, Alberta. 
Polyvinyl chloride resins are pro¬ 
duced by Diamond, Shamrock, Al¬ 
berta Gas in Alberta, by Esso in Sar¬ 
nia and by B.F. Goodrich in Niagara 
Falls, Ontario and Shawinigan, 
Quebec. 

PERMISSIBLE EXPOSURE 
LEVELS 

The Ontario Ministry of Labour is 
proposing that the 8-hour exposure 
level for VCM be 2 ppm. This is two 
times the limit now permitted in the 
USA. The standard there, 1 ppm, 
was first introduced in 1975 over the 
loud objections of the industry which 
claimed that compliance could cost 
up to $90 billion and 2.2 million jobs. 
In fact, by early 1977 almost every 
company had met the standard, new 
jobs had been created and a new con¬ 
trol technology had developed. 

ROUTE OF ENTRY 

The major route of entry for vinyl 
chloride is inhalation. There is 
contradictory evidence about 
absorption through the skin as a 
route of entry. 1 

TOXIC EFFECTS 

Vinyl chloride is a skin irritant and 
contact with the liquid may cause 
frost-bite. Exposure to high levels of 
VCM can cause headaches, 
disorientation, dizziness, and drow¬ 
siness, and death. 

At concentrations of 500 ppm, 
vinyl chloride can cause liver and 
kidney damage. Such liver diseases 
as hepatitis and cirrhosis have been 
reported in some cases after only one 
or two years of exposure. Chronic 
exposure of workers involved in 
VCM reactor cleaning has resulted in 
acroosteolysis (shortening of the 
fingers), Raynaud’s phenomenon 
(whitefinger), and scleroderma 
(thickening of the skin). 

Vinyl chloride is a recognized 
human carcinogen. It was the dis¬ 
covery that vinyl chloride was a 
causal factor in angiosarcoma (a rare 
liver cancer) that led OSHA to drop 
the standard to 1 ppm. Vinyl chloride 
has also been linked to lung cancer, 
and cancers of the lymphatic and 
central nervous systems. An excess 
rate of brain tumours has been de¬ 
scribed in men living around vinyl 
chloride plants. 

Epidemiologic studies of workers 
exposed to PVC dusts report an ex¬ 
cess of lung cancer, and cancers of 
the urinary tract, digestive and lym¬ 
phatic systems. In addition, inflam¬ 
matory lung changes have been 
noted in these workers. 

Finally, vinyl chloride is sus¬ 
pected of causing birth defects. An 
excess rate of birth defects has been 
reported in the communities around 
vinyl chloride plants in Ohio and in 
Shawinigan, Quebec. 

CONTROLS 

Vinyl chloride exposure may re¬ 
sult from random leaks from pump 


seals, compressor, valves, gaskets 
and storage tanks. Tank car workers, 
loading or unloading VCM, may be 
exposed to high concentrations. Vat 
cleaners probably experience the 
greatest exposures. Finally, in PVC 
processing small quantities of 
unreacted VCM may escape, par¬ 
ticularly when the resin is being 
heated. 

Following the reduction to 1 ppm 
of the standard in the USA the manu¬ 
facturing technology was redesigned 
to enclose VCM manufacturing and 
handling processes and to plug leaks. 
Additionally, a process was de¬ 
veloped to reduce levels of unreact¬ 
ed VCM in the resins and thus de¬ 
crease its loss. 

As an interim measure, workers 
exposed to VCM should wear com¬ 
plete protective clothing and re¬ 
spiratory protection. The proposed 
Ontario regulation specifies the kind 
of respirator required at various ex¬ 
posure levels. 

POLICY IMPLICATIONS 
OF VINYL CHLORIDE 

Vinyl chloride is a carcinogen, 
publicly identified in 1974 as a result 
of several cases of angiosarcoma in 
workers. Animal studies reported in 
Italy in 1969 had demonstrated car¬ 
cinogenicity, but it was only after the 
human cancers had been reported 
that the animal studies came to light. 
The recognition of vinyl chloride as a 
human carcinogen was possible be¬ 
cause angiosarcoma is extremely 
rare. Had it caused lung cancer only, 
the excess cases might have been 
overlooked or ascribed to smoking. 

The occurrence of birth defects 
and brain tumors in people living 
around VC plants suggests that very 
low levels of vinyl chloride can lead 
to serious health damage. Even at 1 
ppm, workers are at risk. There is no 
safe level of exposure to car¬ 
cinogens. 

Selected References: 

Epstein, Samuel. The Politics of 
Cancer , Anchor Books, New York, 
1979. 

NIOSH. Occupational Diseases: 
A Guide to Their Recognition, June, 
1977. 

OSHA. Preamble to the Occupa¬ 
tional Safety and Health Administra¬ 
tion Permanent Standard for Expo¬ 
sure of Employees to Vinyl 
Chloride, 1974. 


Help The 
Unemployed 
Keep Their 
Help Centre 

Gala 

Fund Raiser 
Dinner & Dance 

November 5th, 1983 
6:00 P.M. 

UAWHall Local 222, 

44 Bond St. East 

Dinnej: 6:30 p.m. Cash Bar 
Roast Beef/Cabbage Rolls 
Music: By B& J Disc Jockey 

TICKETS AVAILABLE AT: 
Unemployed Help Centre 
39 Ontario St. 

Phone: 579-1821 

United Steelworkers Hall 
115 Albert St. 

Phone: 576-6262 

UAW Local 222 
Phone: 723-1187 

Price: $25 per couple 
$12.50 single 


By ROBERT C. ALLINGHAM 

There has been increasing concern 
lately about stress in the workplace 
and its related illnesses. Stress has 
been linked with not only heart dis¬ 
ease, kidney disease, and some 
forms of cancer, but with psycho¬ 
somatic illnesses such as gastric 
disorders and ulcers. 

The use of tranquilizers and an¬ 
tacids is increasingly common in the 
workplace. This sort of phenomenon 
should be indicative of a flaw in our 
system but we’ve chosen to mask the 
symptoms and drive onward. There 
has been a great deal of literature on 
the subject of stress, however there 
seems to be little evidence that 
industry is needing it. 

In an article by Martin Dewey in a 
Nov. 19, 1981 Globe and Mail, he 
mentioned comments by Arlene 
MacBride, a researcher and stress 
specialist at the Clarke Institute of 
Psychiatry in Toronto. She pointed 
out that stress does not always come 
from the job itself, but from the 
method by which it is carried out. 
She also pointed out that a feeling of 
powerlessness is one of the most 
common sources of stress. 

Research, as Dewey points out, 
indicates that stress can result: 
“when an individual has respon¬ 
sibility without authority; when a job 
involves conflicting responsibilities 
as in the case of a middle manager 
whose obligations toward those be¬ 
neath him conflict with his obliga¬ 
tions toward his superiors; when 
shift work, overtime, travel and 
transfers interfere with family life; 
when job demands are far above an 
individual’s capacities or more 
commonly, far below.” 

Hans Selye, one of the pioneers in 
stress research, and author of 
“Stress without Distress” stated 
some of the positive and harmful ef¬ 
fects of prolonged stress. He 
suggeste4*ways by which employees 
could release anxiety and tensions. It 
was suggested that by providing 
exercise facilities for employees in 
the workplace that stress could be 
reduced. But, is this a real solution? 

I would agree that exercise is a 
good way to keep physically fit and it 
does make one less susceptible to 
disease, just as a good diet and plenty 
of rest is a good means of preventing 
illness. However, it seems that this 
approach is another way of side¬ 
stepping the real problems. We have 
instead attempted to mould the man 
to fit the industrial setting rather than 
create an industrial setting to suit 
mankind. 

I do not believe that by supplying 
the worker with exercise facilities, 
tranquilizers, or antacids, we are 


really tackling the core of the prob¬ 
lem. The noise still exists, bright 
fluorescent lighting still exists, lack 
of decision making power remains, 
and the monotony and persistent 
pace of the assembly line remains 
unchanged. 

In an excellent article on stress by 
Patrick Conlon in the last issue of 
Quest magazine, the factory setting 
was discussed in some detail. He re¬ 
ferred to comments made by Bob 
Sass, Saskatchewan’s former as¬ 
sociate Deputy Minister of Labour 
and director of occupational health 
and safety, concerning stress and the 
factory worker. Sass described fac¬ 
tories as, “the most authoritarian 
settings in all society and that the 
average North American assembly 
line worker has even less freedom 
than his own child.” {Quest, June 
1983.) 

There is little or no reward to be 
gained other than a monetary reward 
in assembly line work. There is little 
satisfaction in performing repetitive, 
monotonous tasks.at a pace that can¬ 
not be controlled by the worker. 
There is no decision-making process 
involved. Noise and other environ¬ 
mental controls are not within reach 
of the worker nor is there any social 
prestige to this type of work. These 
factors are often the roots of stress- 
related illness. 

The attitude of the industrial world 
in the past has been one which views 
the worker as the problem when he 
breaks down. Probably because it is 
cheaper and easier to manipulate the 
man that it is to correct some of the 
real problems in the workplace. If 
one cannot cope with the pace, then 
it is the fault of the individual. One 
immediately begins to look for drug, 
alcohol, or family problems as the 
underlying cause, not as the result. 

Many company programs have 
been devised to aid the fallen worker 
once alcoholism, drug abuse, or fam¬ 
ily breakup has occurred, because of 
their effects on production. Our ob¬ 
session with productivity has made 
production sacred and placed the 
fault with the worker. As though it is 
the employee who beaks down, not 
the job that has broken him down. 

N We are also hearing more today 
that the worker should learn to en¬ 
dure, and that he should be grateful 
to be employed. This is a most effec¬ 
tive way of enforcing pay cuts and 
increased work loads. 

We are failing, in industry, to rec¬ 
ognize and meet human needs. Al¬ 
though modern technology has given 
us a great deal, the cost has been 
great. I believe that by putting 
human respect and dignity back into 
the workplace, we would truly be 
making one giant step for mankind. 


UAW Retiree’s 
Snooker Tournament 

All entries must be in by 
November 1st , 1983 

NAME .PHONE NO. .. 

PRIZES 

Leave at UAW Hall 
Gord Pilkey, 

Recreation Chairman 


Retiree Chapter 
Dance 

Friday, October 21 st, 1983 
Union Hall 

Tickets $3.00 each — Lunch — Bar 4/$1.00 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 
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Substance Abuse Report 


By ED MALLOY 
Chairman 


PANEL, HOLIDAY INN, 
OCTOBER 23, 7:30 P.M. 


ADDICTION AWARENESS WEEK 

We’re getting close to countdown 
on Addiction Awareness Week, 
which is from October 23-29, and I 
know it is going to be a big success. A 
lot of hard work has been done by a 
group of dedicated and commu¬ 
nity-minded people to make the pub¬ 
lic more aware of just what we are 
dealing with, and the help that is 
available. We hope to answer a lot of 
questions, and will have literature on 
addictions, treatment, treatment 
centres, A.A., Al-Anon, Alateen, 
etc. 

We’ll have booths set up in the 
shopping plazas throughout the 
Durham Region. So drop by and 
check our literature. Also, feel free 
to ask any questions. 


Starting Addiction Awareness 
Week off on October 23, we have a 
panel of top-notch people in then- 
own professions who will speak on 
addictions and also share their exper¬ 
iences with us—namely Dr. Glazier, 
M.D., Basil Billings, Oshawa Gen¬ 
eral Hospital pharmacist, Al-Anon, 
Bruce Afflect, Criminal Lawyer, and 
Constable Phil Allen from the 
Durham Regional Police. 

There will also be a question and 
answer period following their talks. 
The moderator for this panel will be 
the Chairman of Durham Region, 
Gary Herrema. 

There is no charge, and it will be.an 
evening well spent, so come along 
and bring a friend. 



m m 


'*m$»0*®**' 


Addiction Awareness Week is Oct. 23 to Oct. 29 and in support of its goals, Local 222 
of the United Auto Workers has donated $1,000. Ed Malloy, chairman of the 
UAW-GM substance abuse program, hands'the cheque to his fellow chairman, John 
Buchanan of the Ford Motor Company of Canada, in a ceremony at thi| Addiction 
Research Foundation office in Oshawa. 

, Oshawa Times photo 


North Plant Report 


By BILL RODGERS 

OPEN HOUSE A 
CLEAN SWEEP 

It amazes me how management 
can slow machines and the assembly 
lines up to keep GM’s perfect image 
for the general public. Also, when 
having open 
house, they 
either use the 
extra people on 
sweeping or 
painting. Then, 
as soon as the 
tours are over, 
everything is 
speeded back up 
and employees 
and plants can go 
to hell till the 
next time. But I’m not telling anyone 
anything new. 

One question I do have is, if the 
Company needs so many people to 
clean the plants for tours, why aren’t 
there more sweepers or more sweep¬ 
ers brought in on weekends to insure 
the plants are cleaned. I know the 
Company’s answer to my question is 
(which I’ve received from numerous 
people on Management), the sweep¬ 
ers don’t make us money — they just 
cost us. If this is so, how can the 
Company justify bringing in one 
supervisor to supervise three people, 
like the Polish Prince, Rick, a Mate¬ 
rial Handling supervisor on the third 
shift, who I feel is an undue expen¬ 
diture at any time? 

HEALTH AND SAFETY 
PROBLEMS NO CONCERN TO 
MANAGEMENT 
Recently a Brother came to me 
about an answer he received on a 
Safety suggestion. First of all, this 
Brother suggested that ramps be 
built along certain machines to in¬ 
sure the safety of the Set-Up people. 
Therefore, they wouldn't have to 
step on oily, greasy tie bars to repair 
the machines and further risk the 
chance of falling and seriously hurt¬ 
ing themselves, as one has already 
done. The answer to this suggestion 


was, your suggestion has already 
been suggested, the work has been 
started to build the ramps, but had to 
be stopped for a priority matter 
(Donald Hackworth needed a new 
shoeshine box built for his baggies). 
Many have probably received a simi¬ 
lar answer to suggestions. 

However, the real problem is that 
General Motors can spend hundreds 
of thousands of dollars or millions to 
impress the general public, but can’t 
afford to give you or 125 or 50 dollars 
for a Safety suggestion, or spend a 
thousand or two to repair a safety 
hazard. Although the Union has no 
input in getting people paid for 
suggestions, we can try to make it a 
safer place to work. 

The safety problems in Plastics 
have been discussed with W. Blimke 
or the General Supervisors at least a 
dozen times or so, but they neglect to 
get the problems resolved. I don’t 
know whether they feel it’s not a 
problem or just that they don’t have 
the authority or common sense to do 
something about it. 

I was always told that a man is only 
as good as his word. Well, Wreyn, I 
guess there’s no bull like old bull, 
and that’s probably why you’re a 
superintendent. Another reason for 
being a superintendent is that you 
don’t have much on the ball when 
you leave people like Gerry Meeks 
as “Acting” Superintendent, Gary 
Simpson as “Acting” General, and 
Wonder Wayne Vail as “Acting” 
Supervisor in charge in the Plastics 
Department. Maybe, with all these 
“actors”, Donald Hackworth had 
better watch his job as wasn’t Ronald 
Reagan an “Actor” before he be¬ 
came President? 

RIM JOB 

It seems the Company’s salaried 
clerk for the Rad Room and RIM 
Department likes to play games in 
not submitting the paper work to 
Labour Relations for payments on 
grievances. When I asked this anti 



Skilled Trades Report 


By JUNIOR McMULLAN 
District Committee 

DEPT. 12 — TOOLING 

After numerous meetings held be¬ 
tween Company and Union, an ag¬ 
reement was reached on Thursday, 
1983, that four 
weeks days and 
two weeks nights 
is preferred shift 
in Dept. 12. The 
committee that 
reached this de¬ 
cision was Bob 
Walker, Doug 
Anderson, Jerry 
McCarten for 
the Company, 
Union reps 
George Cox, 
Lyle Ruttan, John Planeta, Don 
Pringle and myself, Junior McMul- 
lan. I am submitting the new agree¬ 
ment in my report so every Trades¬ 
man in Dept. 12 can decide if this is a 
satisfactory settlement on shifts. 

DEPARTMENT 12 AGREEMENT 

The following is an agreement 
reached between the parties on this 
29th day of September, 1983. 

It is agreed by both parties that the 
following will occur: 

1. Overtime will be equitably distri¬ 
buted in Department 12 within the 
following overtime areas: 

(A) Machine Shop & Heavy Ma¬ 
chines 

(B) Tool and Die 

(C) Mouldmaking 

(D) Model Shop 

Consequently, there will be four 
(4) overtime lists in Department 12. 

Tool and Diemakers assigned to 
area A will be asked for overtime 
after the machinists in that area. In 
the event that these employees have 
not been asked and are required to 
work overtime in other areas, they 
will be asked in line with the regular 
Tool and Die overtime list. 

2. For. scheduled overtime, the 
Company will ask the low resident 


September 29th, 



on the job plus the low man from the 
appropriate overtime list on a 1 for 1 
basis. Low resident shall be defined 
as the low man from the applicable 
following resident groups: 

Radiator 
Bldg. 59 

Bldgs. 53 & 56 line presses 
Bldgs. 53 & 56 automatic presses 
Bldgs. 53 & 56 press automation 
Bldgs. 50, 51, 53 & 56 assembly 
machines 

New Build by leader to a 
maximum of three. 

Scheduled overtime shall be de¬ 
fined as any weekend overtime 
and/or any daily overtime scheduled 
in advance. 

3. It is further recognized and ag¬ 
reed that in some areas, the appli¬ 
cation of paragraph 2 is not practical 
on a 1 for 1 basis if the low man is not 
familiar with the assignment. In such 
cases the 1 for 1 rule will still apply 
for the overtime area as a whole, but 
the Company may then rearrange 
work assignments within the over¬ 
time area to achieve the best advan¬ 
tage in expertise from among the 
people asked. 

4. Exceptions to paragraphs 2 and 3 
will be discussed between the 
Supervisor and the Committeeman, 
or between the General Supervisor 
and the District Committeeman if 
need be. 

5. A maximum of six (6) transfers 
will be honoured on a yearly basis in 
the Tool and Diemakers classifica¬ 
tion between the different overtime 
resident groups in Dept. 12. How¬ 
ever, only two (2) transfers per group 
will be honoured. Transfers will be 
counted on a calendar year basis 
beginning January 1 of each year. 

Seniority will be the governing fac¬ 
tor in honouring these transfers. 

The employee transferring will 
bump the low seniority employee 
from the group to which he is trans¬ 
ferring. In applying the provision of 
Paragraph 5, mutual transfers will 
not be counted in the total. 


All other movement of employees 
within the Tool and Diemaker’s 
classification will be done by job 
assignment, except that those 
employees who exercised their 
transfer rights will not be subject to 
transfer for a period of one (1) year. 

It is not the intent of Management 
to use the job assignment provisions 
to defeat the intent of this transfer 
provision. Under normal circum¬ 
stances, the number of job assign¬ 
ments will be minimal; approxi¬ 
mately equal to the number of trans¬ 
fers honoured on a yearly basis. 
However, there are circumstances 
which may necessitate additional 
movement of employees by job 
assignment. It is understood and ag¬ 
reed that in such cases no quotas or 
constraints will apply. 

The Union will be notified of all 
movement in advance. At the time of 
notification, the transfer records will 
be frozen and no further transfers 
will be accepted until the movement 
is completed. Applications for trans¬ 
fers must be renewed April 1 of each 
year. 

6. All skilled trades personnel in the 
department may operate Tool and 
Die machines. 

7. The parties agree that four weeks 
days and two weeks nights is the pre¬ 
ferred shift in the department. 
Assignments to this shift will be 
made on the basis of seniority. If 
other shift arrangements are re¬ 
quired, they will be populated first by 
volunteer and then by seniority. 

8. This agreement may be termi¬ 
nated by either party 30 days after 
written notification. 

9. Notwithstanding the provisions 
of Paragraph 8, the parties agree to 
review the agreement in total and to 
make any necessary amendments at 
a date 90 days hence from the date of 
implementation. 

SIGNED: Jr. McMullan 
D.J. Anderson 
R.A. Walker 


Snow Removal 
for Seniors 

In co-operation with the Durham 
Board of Education and Durham Re¬ 
gion Separate School Board, the 
Oshawa Senior Citizens Centre will 
again be organizing a snow removal 
program for senior citizens of Osha¬ 
wa. 

Seniors requiring snow shovelling 
assistance are asked to register early 
before the first snowfall. Please call 
the Oshawa Senior Citizens Centre 
at 576-6712 between 9:00 a.m. and 
5:00 p.m., Monday to Friday. 

Those people who register will be 
sent a list of names of young people 
living in their neighbourhood and 
who are willing to assist them. The 
senior may then contact a young per¬ 
son and make the necessary 
arrangements. Payment will be an 
amount mutually agreed upon by the 
senior and the volunteer (minimum 
wage for students under 18 years old 
is $2.65/hour). 


Union person why she doesn’t send 
the paper work through, she replied, 
“I’ve only got two hands, and when I 
get time I’ll do it.’’ Well, excuse me!! 
But let’s face facts. If an hourly rated 
employee didn’t do his/her job for 5 
weeks, they’d find themselves on the 
outside looking in. So I only have 
one thing to say to you, Yvonne, and 
that is, if it happens again, you can 
rest assured I won’t be a gentleman 
the next time as we don’t need an 
incompetent clerk holding up pay¬ 
ment on grievances. 

Due to this unjust behavior, I have 
personally filed a grievance against 
this clerk on her belligerent attitude 
and conduct in holding up payments 
on resolved grievances. 



Look for the 
union label 


CANADIAN LABOUR CONGRESS — ONTARIO REGION 
in co-operation with 

OSHAWA & DISTRICT LABOUR COUNCIL 

Labour Education Institute 

Saturday/Sunday, November 19-20,1983 
UAW Hall, 44 Bond Street East, Oshawa 

Courses 

1. STEWARDS’ TRAINING (BASIC) 

This course will deal with the investigation and handling of griev¬ 
ances as well as the Stewards’ responsibilities to the Union and the 
membership. 

2. PUBLIC SPEAKING 

Communicating ideas requires preparation and practice. Partici¬ 
pants will disciiss the components of an effective speech as well as 
gain practical experience. 

3. HUMAN RIGHTS 

This course will provide information and practical skills needed to 
become a human rights activist. Once we are aware of dis¬ 
crimination and inequalities we can promote and develop trade 
union remedies for change. 

4. UNION BUSTING 

Union busting comes in many forms. A strong labour movement 
depends on us recognizing management strategies from the soft 
sell approach to actively fighting certification and bargaining. 

REGISTRATION FEE: $12 / delegate 
DEADLINE FOR REGISTRATION: November 10, 1983 

1. Students MUST indicate a 1st & 2nd course choice. 

2. Classes will be filled on a first come basis. 

3. The committee reserves the right to cancel courses. Decision will 
be based on registration. 

4. Cheques must accompany registration forms. 

5. Make cheques payable to: OSHAWA & DISTRICT LABOUR 
COUNCIL 

6. Deadline for Registration: November 10, 1983. 

Address communications and registrations to the Institute 
Registrar: 

Sheila MacKinnon 
115 Albert Street 

Oshawa, Ontario L1H 7N1 

CANADIAN LABOUR CONGRESS 
ONTARIO EDUCATION DEPARTMENT 
Doug Tobin — Regional Director 
Clare Booker — Regional Representative 

Rick Byrne — Regional Co-ordinator, CLC Labour Education & 
Studies Centre 

LABOUR COUNCIL INSTITUTE COMMITTEE 
Tom Simmons, UAW; Ken Thibeau, OPSEU; 

Jim Holman, OPSEU; Sheila MacKinnon, CUPW; 

Bill Harford, CUPE. 
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Rod&Gun Club 


By ROY FLEMING 


From the Shop Floor! 


The Annual Trap Shoot that was 
not held in September will be held on 
Sunday, October 23, from 9:00 a.m. 
to 3:00 p.m. rain or shine. The last 
regular business meeting of the 
Union Rod and Gun Cub had a report 
of how the large electric trap has 
been repaired and is now waiting for 
you to come and break a few clay 
birds. It is unfortuate that everyone 
was inconvenienced by this break, 
but as we are grown men and women 
we will now plan to carry on. So re¬ 
member the date is Sunday, October 
23rd. This Club Championship Shoot 
is for trophies. 50 Bird Shoot. See 
you there! 

Under Other Business at the last 
regular meeting we were advised that 
the regular meeting for November 
will be the election of your Member¬ 
ship Chairman. Karl Anderson has 
held this position for many years and 
he has done a great job for you. 

The December business meeting 
will be the election of your 1984 Exe¬ 
cutive. Just think of the fine job you 
could do — no money, no expenses, 
lots of abuse, but what an experience 
in business administration. 

I hope I can guess the weather cor¬ 
rectly this time. With this cold rainy 
weather the trout and salmon will be 
running the local streams and rivers. 
On my last fishing trip to the Wilmont 
Creek I did not catch one fish. The 
water was very clear. However, 


HOOD FITTERS’ GRIEVANCE 
The Company has finally got 
around to agreeing with the Union on 
Grievance No. A68333 (CP-1310) in¬ 
volving the Light Repairmen in 4C 
fitting hoods. 

Initially, the 
Company took 
the position they 
would pay only 
the names on the 
grievance filed 
by the Light 
Repairmen off 
No. 2 Shift, ex¬ 
cluding the Light 
Repairmen from 
the No. 1 Shift. I 
didn’t agree with this as the griev¬ 
ance clearly states “Light Repair¬ 
men in 4C”. If I had agreed with this, 
we would have had to battle them for 
the No. 1 Shift. 

With the Company holding fast to 
their decision, I advised Pat 
Thrasher to file individual grievances 
for all Light Repairmen on the No. 1 
Shift. This was done, and the griev¬ 
ances were being prepared to go 
through the normal procedure when 
the Company announced they were 
going to pay both shifts. 

The Light Repairmen are going to 
be paid for every hour they have 
worked in 4C from March 20,1982 to 
June 13,1983. My thanks to Ron Gay 
and Pat Thrasher for their help in 
resolving this grievance. 

PARKING LOTS 
During the 1982 negotiations, 
every District had a demand in for 
additional parking for the hourly 
rated employees. We in the Truck 
Plant need this additional space at 
Gate 42 (front entrance). 

When they closed the Gate 41 en¬ 
trance (north side), everyone was to 
move up to the now existing parking 
lot along Park and Wentworth. In 
this parking lot, you have the Chassis 
Plant people also parking there. Un¬ 
less you get there IV 2 hours early, 
you can’t get a spot. Some drive 
down to the old Gate 41 entrance and 
walk half a mile to get in the Gate 42 


while I was there I did see four sal¬ 
mon caught within say about twenty 
minutes. They were taken from a 
pool. These fish were turning black 
in colour and the lower jaw was be¬ 
ginning to run up. They were waiting 
for more water in the stream in order 
that they could complete their trip 
and spawn up stream and then die. 

Bill Nicholls did hook a rainbow 
trout, but he did not land it. He was 
using a small silver spoon. I tried 
many baits from small to large 
spoons, plus a green plug. The plug 
kept diving into the sandy bottom of 
the lake. However, during this 
fishing trip the thing that disturbed 
me more than not catching fish was 
the sight of young people arriving 
with all those cases of beer. These 
same young people did not catch one 
fish but they did fling many beer bot¬ 
tles into the water. Also, they were 
using spoon baits that had fixed tre¬ 
ble hooks on them. (Very useful for 
snagging fish.) 

The fishing in the Oshawa Creek 
this fall could be affected by that acid 
spill. The people in charge at 
CLOCA were notified and I do hope 
that they took action to apprehend 
the villains who caused this spill. 
Many hours have been spent clean¬ 
ing up the creek so that fish such as 
salmon and rainbow trout can use it 
to migrate up and spawn. Some of 
the upper parts of the Oshawa Creek 


entrance. What is going to happen 
this winter when the bad weather is 
upon us and these hourly rated line 
workers are late, soaking wet and half 
frozen, and depended upon for the 
lines starting right on time? 

The Company are very negligent 
in thinking of the employees’ well 
being. 

I have asked the Company to open 
up the existing parking lot another 
fifty feet towards the entrance, and 
give the workers a quicker and safer 
entrance and exit to and from their 
work place. (This would also cut 
down on the Company giving out 
parking tickets for illegal parking). 

Speaking on the parking tickets, 
this really ticks me off. One day they 
hand you an ash tray, and then you 
go outside and find a $10.00 parking 
ticket on your car (figure them out). 

COKE MACHINES 

Throughout the plant, you will 
notice all the new Coke machines. 
These new machines are to replace 
the old syrup machines. Hopefully, 
the new machines will give you bet¬ 
ter quality and service. 

FOREIGN PRODUCTS 

It seems I’m always writing about 
the foreign products our UAW mem¬ 
bers are driving. I’ll continue to harp 
on this issue because it is very im¬ 
portant to all of us to “buy the pro¬ 
duct we build”. 

I know this is very hard to do in 
this day and age, with practically 
everything connected with electrical 
products being made in Hong Kong. 
So every time we buy Japanese or 
Russian products, we keep a 
“Japanese” and a “Russian” work¬ 
ing. 

If we were to examine the em¬ 
ployee hours put into building our 
own quality trucks, these are the 
number of Japanese and Russians we 
keep on their payroll. 

In Japan and Russia, you don’t see 
G.M., Fords or Chryslers on their 
roads. They won’t buy our products 
to keep us working, but buy their own 
and keep us from working. 

I believe in free trade, but this is 
getting ridiculous when our products 
are not displayed in the foreign coun¬ 
tries as we display theirs. So, once 


are ic(eal for spawning fish. So let us 
make sure this stream is not 
destroyed! 

The other day I picked some of 
those wild grapes that are so abun¬ 
dant. A friend of mind made some 
lovely grape jelly for me. What a 
treat on your toast. There are lots of 
these grapes this season. However 
when they are eaten raw you had 
better make sure you have a wash¬ 
room handy. 

The Durham Region Field 
Naturalist are presenting an evening 
with Robert Bateman on Monday, 
November 28, 1983 at 8 p.m. It will 
be at the Eastdale Collegiate on 
Harmony Road North, Oshawa. If 
you are a bird brain, or a budding 
bird brain, take in this show. It will 
be an evening you will enjoy. If you 
wish to go give Judy a call at 
576-0492. 

Most of the moose hunters tell me 
that the weather is too warm this 
opening season. The leaves are 
heavy and this makes shooting al¬ 
most impossible. 

The local hound men say more 
coyotes than ever are taking their toll 
of deer. So, let’s get out this winter 
and enjoy a coyote hunt. 

See you on Sunday October 23rd 
trap shooting. May you win a trophy. 

Those fish entries are very slow 
coming to Box 483, Oshawa. Re¬ 
member, you can’t win a fish trophy 
if you don’t enter. 


again, I urge you to “buy the product 

you build”. 

As I said in one of my articles a 
while ago, look and see what your 
neighbour is driving or what you are 
driving yourself. Are you and your 
neighbour the reason we went to one 
shift last October 25? 

The following grievances have 
been resolved or forwarded to the 
Fourth Step: A01862, R. Deighton 
(Resolved); A91105, F. Amendola 
(Resolved). A68333, (CP-1310) (Re¬ 
solved); A91123, Siciliano (Fourth 
Step); A90473, R. Kemp (Resolved); 
A94627, T. Cheng (Resolved); 
A90531, R. Strong (Resolved); 
A91097, G. Gillespie (Resolved); 
A94748, R. Kemp (Resolved); 
A91055, G. McLennan (Resolved); 
A91644, T. Cheng (Resolved); 
A91881, R. Chopik (Resolved); 
A91053, G. Winter (Resolved); 
A04200, G. McLennan (Resolved; 
A04275, G. Gill (Resolved). A04226, 
T. Cheng (Resolved); A04158, C. 
Taus (Resolved); A91878, J. DeBoo 
(Resolved); A04201, J. Cardinal (Re¬ 
solved); A91100, R. Searle (Re¬ 
solved); A82870, M. Sevink (Re¬ 
solved); A94779, P. Crystal (Re¬ 

solved); A04160, D. MacDuff (Re¬ 
solved); A91135, S. MacPherson 

(Resolved); A04162, M. Bond (Re¬ 
solved); A90472, B. Robertson (Re¬ 
solved); A91146, A. Barter (With¬ 
drawn By Request Of Grievor); 
A04228, E. Coker (Resolved. 

I will be absent from the plant for 
five to six weeks because of a knee 
operation. I’ve been putting this op¬ 
eration off since March. My knee 
now has grown weaker, and the op¬ 
eration is necessary to correct my 
problem. 

District 11 will be in very capable 
hands, Pat Thrasher and Eugene 
Bergeron from No. 1 Shift, and 
George Knott and Ron Gay on No. 2 
Shift. 


I will be looking forward to seeing 
you in five to six weeks. 



By JOHN P. CAINES 

A number of years ago another 
Union representative wrote an arti¬ 
cle about the difference between 
being a Union representative and 
returning to the 
shop floor and 
what a good 
thing it was and 
how it re¬ 
juvenated your 
spirit and he felt 
that more Union 
reps should do 
this more often. I 
agreed with him 
then and I still 
agree with him 
today. Except in his case he got re¬ 
elected and never did return to the 
shop floor again. However, from my 
point of view it is quite stimulating as 
you can have a much more open and 
candid discussion with your fellow 
workers, as they do not tend to be 
reserved and guarded thusforth I 
have found communications well ex¬ 
tended from that of being a Union 
rep. I am hopeful these con¬ 
versations I am having with fellow 
workers on the floor will have the 
continued effect of altering my 
points of view on certain mutual 
points of interest relative to the 
UAW and its members. So that if in 
the event I am elected to a new 
Union office I will be able to portray 
these new insights to the powers to 
be, both Company and Union. 

The Company refuses referendum 
‘Early Friday night start-up’. Since I 
was one of the authors of the early 
Friday night start-up proposal which 
was agreed to in the 1982 set of nego¬ 
tiations, which is as follows: 

EARLY FRIDAY NIGHT 
START-UP DOCUMENT! 
District 6 
John Caines 

Company response No. 30 
Corresponding Union demand No. 
89 

Early Friday night start-up 

During the 1982 negotiations the par¬ 
ties agreed that in the event of a rein¬ 
statement of night shift in Car As¬ 
sembly Plant 2, management would 
review the feasibility of an early Fri¬ 
day night start with regard to the 
opinion of the majority of employees 
in Car Assembly Plant 2. 

Because of this document and a 
referendum which was just taken last 
Spring, the early Friday night start 
up was implemented in both “A” 
and “B” Plants based on a 78.9 per¬ 
cent in favour. This however was 
based upon a trial basis and the 
Union indicated to plant manage¬ 
ment that we would probably want a 
new referendum just prior to the 
conclusion of that trial period, and 
the Company agreed to this. It was 
not put in writing, it was a gentle¬ 
man’s agreement, a question of trust 
something that Mr. Hackworth has 
been talking about. I only wish he 
would tell some of the bosses he puts 
in charge of labour relations all about 
this trust thing, like Rod Andrews, 
Howard Toaze and Art Joness, who 
has just recently left Oshawa for the 
Scarboro Van Plant to try and 
undermine the workers there. Mr. 
Hackworth why don’t you try and 
assess the above named individuals 
on your position on trust. When the 
Shop Committee asked the Com¬ 
pany to do a new referendum, prior 
to changeover for both “A” and 
“B” Systems, they refused to take 
one up. They said “they do not be¬ 
lieve in them. Mr. Joness said, “No, 
the Company is not going to take one 
up. If you want one take one up 
yourself.’’ On our first attempt to try 
to take one up ourselves in Sep¬ 
tember, the following letter was sent 
by the Company; 

September 21, 1983. 
Mr. J. Caines, Acting Chairman, 
GM Shop Committee, 

Local 222, UAW, 

44 Bond Street East, 

Oshawa, Ontario. 

L1G 1B1 
Dear Mr. Caines: 

In response to your letter dated 
September 19, 1983, requesting a re¬ 


ferendum in District 6 pertaining to 
the early start on Fridays in Plant 2. 
We have reviewed this request with 
the Personnel Directors of the Cana¬ 
dian operations and the following is 
the position of the Company. 

The Memorandum of Understand¬ 
ing dealing with the above mentioned 
subject signed on April 11, 1983 by 
yourself and other members of the 
Shop Committee, contains in Para¬ 
graph 4, a provision that either party 
may opt out of such understanding 
after 90 calendar days upon receipt 
of written notice of termination. (Un¬ 
less and until one of the Parties de¬ 
cides to terminate such Agreement, 
then it must remain in full force and 
effect and not be the subject of a 
referendum or other demands from 
either side.) 

Yours truly, 
A.M. Joness. 

In Communist countries, as his¬ 
tory has shown, the people are not 
given the opportunity to choose and 
for a capitalist company, which GM 
pegs itself to being, it certainly fol¬ 
lows the traits of many of the Com¬ 
munist oppressors. 

COLA SHOULD BE FOLDED 
INTO BASE RATE NOW! 

I make the above statement based 
upon the cruel situation that exists 
primarily with our S & A Program 
due to the fact it is totally unrealistic. 
With the weekly average rate of S & 
A for an assembler being approxi¬ 
mately $250 per week, less taxes, in¬ 
dividuals who have taken sick do not 
need the added grief of receiving less 
than 50 percent of their regular pay. 
First you should understand S & A is 
based upon the amount of your base 
hourly rate. See the following table 
from page 30 of the Insurance 
Agreement. 


Base Hourly 

Weekly 
Sickness 
and Accident 
Benefit 
(Maximum 

Rate 

52 Weeks) 1 

Under $5.90 

155 

5.90 — 

6.24 

165 

6.25 — 

6.59 

175 

6.60 — 

6.94 

185 

6.95 — 

7.29 

190 

7.30 — 

7.64 

200 

7.30 — 

7.64 

200 

7.65 — 

7.99 

210 

8.00 — 

8.34 

215 

8.35 — 

8.69 

225 

8.70 — 

9.04 

235 

9.05 — 

9.39 

240 

9.40 — 

9.74 

250 

9.75 — 

10.09 

260 

10.10 — 

10.44 

265 

10.45 — 

10.79 

275 

10.80 — 

11.14 

285 

11.15 — 

11.49 

290 

11.50 — 

11.84 

300 

11.85 — 

12.19 

310 

12.20 — 

12.54 

315 

1-2.55 — 

12.89 

325 

12.90 & Over 

335 


Based on this table and my pro¬ 
posal an Assembler would receive 
$315 per week, which is $65 m^re 
than he presently receives. In the ’82 
set of negotiations due to the eco¬ 
nomic stress of the times, the usual 
COLA new contract fold-in did not 
take place. However, since this 
Company proclaims that it cares 
about its employees there is no 
reason why, out of good will to the 
sick and suffering, they (GM) would 
not come forward in good faith, now 
that their profits are sky high again. It 
would be a great gesture for better 
relations for the future. 

IN CONCLUSION 
I hope the above comments will 
answer some of the questions that 
have been posed to me since my re¬ 
turn to the shop floor. Thank you for 
your time and attention. In the up¬ 
coming elections I urge all to take a 
part and get involved. 


Zone 31 Views 

Continued from Page 4 

example. A little over a week ago we 
were shut down for two hours. If the 
radio’s were still made in the North 
Plant both communications and sup¬ 
ply would be better. To this I have to 
add tail lights from Illinois. We have 
a supply problem that Chartered 
Flights do not fix. The special flights 
only add to the cost. We need Con¬ 
tent Laws. 


Once Through District 11 

By BING CAMPNEY 
District Committeeman 
District 11 
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95% Calculation — SLB 



By JOHN KOVACS 
Committeeman, Zone 54 

I wrote an article for this issue of 
The Oshaworker, but our Editor, and 
Editorial Board have refused to print 
it. I was notified by Editor Ladd, and 
was given an op¬ 
tion to write 
another column 
with a promise it 
would be 
printed. It is 
short notice and 
therefore it will 
be a short article. 
One of the most 
common ques¬ 
tions which I re¬ 
ceived lately, is 
on the amount of SUB, otherwise 
known as 95%. Call after call there 
are complaints that the Company 
shortchanged a Brother or Sister in 
the SUB cheque. I have yet to find 
one cheque which was incorrect. 

What our SUB contract says is as 
follows: “95% take home pay, minus 
$12.50 travelling expense, minus in¬ 
come tax. So if you are an assembler 
and you rate as a single person, it 
breaks down as follows: $496.80 
gross pay minus $122 income tax, it 
leaves you $374.80 and this is your 
take home pay. Minus $12.50 travel¬ 
ling expense, that leaves you 
$362.30. Now you pay income tax on 
that which is $79.00 — single rate. 
That leaves you $283.30 and it is your 
95% — SUB. If you are married with 
dependents these figures will not 
correspond. All I did is just give you 
a basic example. We all know how 
the public react to this 95% — the 
Autoworker receives in case of the 
layoff. It is a small wonder, that as 
soon as some layoff rumours spread 
through the Plant, our people are 
putting transfers in by the dozens to 
Plants where steady work is avail¬ 
able in the future. 

The amount of SUB you receive 


also depends on the level of the Fund 
and your seniority. Although at 
present time the SUB fund is in a 
reasonable state. 

Look for future articles in The 
Oshaworker , as in the incoming year 
UIC and SUB will be separated, and 
you will not have to wait for your 
SUB if your UIC is fouled up. More 
on this in future columns. 


EDITOR’S NOTE 
EDITORIAL BOARD 
NOTE 

In reply to Brother John Kovacs’ 
article, it should be noted that most 
Committeemen do try and inform the 
readers what they think they know 
about the Benefit Plans. In the above 
article dealing with the SUB Plan, 
Brother Kovacs does not properly or 
fully illustrate a 95% SUB Benefit. 

Space in this issue of the 
Oshaworker does not permit a detailed 
95% calculation to be published. 

The Editor did not want to deny 
Brother Kovacs from writing and 
again be accused of denying him his 
opinions and the publicity he has a 
right to. Under present Government 
regulations, UIC can’t be divorced 
from the SUB Plan. However, some 
time next year, a new two-phase 
semi-automatic SUB System will be 
introduced. 

The article Brother Kovacs wrote 
on Pensions and S&A Benefits was 
turned down on the basis the Editorial 
Board and the Editor, in consultation 
with the appropriate Benefit Plans 
Representatives, felt it would have 
created problems and anxiety to those 
members contemplating retiring in¬ 
stead of being helpful and 
informative. 

Fraternally, 

Larry Ladd, 

Editor, 

The Oshaworker. 


k 


Visit 

The Oshawa Co-Op Store 

During our 

Annual Membership Campaign 
Beginning with National Co-Op Week 
many valuable prizes for 
new and present members 

A Community Co-operative owned by member families 
You are welcome to join!! 

Groceries, Meats, Produce, Sundries, Gas Bar 
— All offered at Top Quality 
Solid Savings on your Total Grocery bill 

Come look us over. 

You will find a bright, 
modern store. 

Make a price comparison 
on your total weekly shopping. 

Oshawa Co-operative Supplies Limited, 

33 Waterloo St., Oshawa 

National Co-op Week — October 17 to November 
You Are WELCOME to come in ANYTIME!! 



District 6 News 


By DAVE McGILL 
District Committeeman 

First of all I would like to take this 
opportunity to thank the many 
people who voted for me during the 
past by-election for District 6 Dis¬ 
trict Commit¬ 
teeman. A very 
special thanks to 
Bob Lawson, 
Doug Sanders, 
Mike Mohr, 
Tony Belmonte, 
Steve A b - 
ramczuk, John 
Hay, Brian 
Hayden, Greg 
Colburn and 
Tony Febrinni. I 
hope I haven’t forgotten anyone, if 
so thank you very much for all your 
efforts. 

I have a heavy work load during 
this transition period from Commit¬ 


teeman to District Committeeman, 
but I will give my very best effort. 
During the next few months I am 
looking forward to meeting and 
working for each and every one of 
you. I would like to congratulate my 
opponents in the by-election for run¬ 
ning a good clean campaign. I am 
sure that all the Committeemen in 
District 6 and myself will work to¬ 
gether to make District 6 a better 
place for you the membership to 
work. 

I am proud to work with Brother 
Phil Bennett and the rest of the TOP 
Committee as I know we have good 
leadership in Local 222. 

To Brother John Caines, I would 
like to thank you for your strong 
leadership during the past years. 
Good luck in whatever endeavour 
you choose to partake of. 

I will work in your best interest. If 
there are any questions please do not 
hesitate to call me. 



Battery News — Dept. 20 


UAW 

Auxiliary 27 

Bowling Club 
Rummage 
Sale 

UAW Hall 
44 Bond St. East 
Wednesday, 
November 16 
10:00 a.m. 


Auxiliary 27 

Continued from Page 4 

cles for sale. Sister Cobb has volun¬ 
teered to pick up home baking the 
day before the Bazaar for anyone 
who has problems in getting them to 
the Centre. Sister Cobb’s telephone 
number is 725-1026. 

On Tuesday, October 18 (meeting 
night), the draw will be held for the 
afghan. Sister Shari Michalewski 
would like everyone to please bring > 
in all tickets and money collected for 
the afghan to this meeting. 

Remember, the deadline for 
names for the Children’s Christmas 
Party is Tuesday, November 1. 

Our Birthday Banquet is Satur¬ 
day, March 3, 1984. 

Harmony Road United Church 
Women have agreed to cater for us 
for this event. We are certainly look¬ 
ing forward to this. 

Hope to see you at our meetings of 
Tuesday, October 18 and November 
1 . 


By JACK WHALEN 
District 8 Committeeman 
& Vice-Chairman 

It is nice to see everyone back 
from their holidays, having a good 
and well-deserved vacation; valu¬ 
able time from the job with their 
families. As 
everyone knows 
before holidays 
the battery busi¬ 
ness looked very 
grim and it was 
anticipated that 
we would have a 
lay-off around 
the end of Au¬ 
gust. How things 
change! No lay¬ 
offs! Two big 
Buick Plants in the States want at 
least 1,300 to 1,500 batteries 
per day! Battery Department re¬ 
quests 30 new people! Overtime! 
Steady and heavy schedule right 
through and including February! 
Hard to believe after a dismal ’82 
year, isn’t it? Hope it stays this way 
for 1984 negotiations. 

Welcome — I speak for all Battery 
employees welcoming you “new’’ 
(to Dept. 20) Brothers and Sisters to 
the Battery Plant. I have worked in 
the Battery Department for over 
twenty (20) years and am a firm be¬ 
liever that Department 20 clientele 
are good to work with and show this 
each day in their own way. It is not 
very often you can transfer to a 
department and be shown how to do 
your new job by someone bending 
over backwards helping you as the 
battery employees do. Welcome! 

Happy Retirement—from all your 
friends in the Battery — Charlie 
Albin and Hughie McNair. Have a 
good, long and very happy retire¬ 
ment! Good luck. 


EXPORT OPERATIONS 
I have bumped into a lot of Broth¬ 
ers and Sisters from old Export, my¬ 
self and Harly Steeves were going 
to try and get a golf tournament (Ex¬ 
port Open) going this year and didn’t 
get it going as per a few family 
commitments by both of us. What 
started this idea for a get-together 
was a few Brothers and Sisters hav¬ 
ing a little get-together at the 
“Canadian Corp’’. I think there was 
about twenty (20) people there and 
adding up the service they have in 
General Motors was 722 years. (The 
twenty-two was counting mine). Ron 
Van Dewalker wrote it down on a 
piece of paper and some other things 
they wouldn’t print in this paper. 
(The only reason I was there, I was 
looking for someone that went 
AWOL!?) All kidding aside there 
will be a District 8 dance in February 
and it would be a good time for 
everyone in the Battery and Ex- 
Export Brothers and Sisters to have 
a good time and get together. There 
will be good entertainment! I will 
give date and time in future edition. 
We will get a Golf Tournament up 
next year with no rain! 


SADNESS 

Brother Doug Conlin from Export 
Operations was a fatality in a tragic 
automobile accident on the Thanks¬ 
giving weekend. I express from my¬ 
self and all his friends, deepest sym¬ 
pathy for the Conlin family. 

TED MURPHY 

Good luck, Ted, with the Inter¬ 
national Union and your Windsor 
appointment. You have been a good 
President of Local 222 over the last 
six (6) years and I personally wish 
you well, Ted. 



Truck — Car Oldtimers 9 


By RON GAY 

At the time of writing this article, 
our League has been going one 
week. The first game was a little 
one-sided, with Millwork Home 
Centre defeating 
The Eye Shoppe 
by a score of 
12-3. The Eye 
Shoppe must 
have put on their 
glasses for the 
second en¬ 
counter as this 
was a very close 
contest as Mill- 
work Home 
Centre won by a 
3-2 margin, and that game could have 
gone either way. 

The other games were, Shoppers 
Drug Mart 4, Teddy’s Deli 6, and 
game two of that series had a dif¬ 
ferent ending as Shoppers Drug Mart 
won 9-5 over Teddy’s Deli. 

For the new players in our League, 
I would like to enlighten them about 
our structure: President, Ron Gay; 
Vice-President, Eric Smith; Trea¬ 
surer, Don Fisher; Millwork Team 
Representative, Herb Clark; Ted¬ 
dy’s Team Representative, Eric 
Smith; Shoppers Drug Mart Team 
Representative, Jim Buechler; The 
Eye Shoppe Team Representative, 
Ross Cowan. All Team Represen¬ 
tatives look after their respective 
teams 100 percent — collecting ice 
money, sweaters, any news, and are 
invited to the League’s once-a- 
month secret meeting to discuss any 
problems or player moves. These 
Team Reps vote on any and all deci¬ 
sions. If the vote ends up in a tie, 
then the Treasurer votes (maybe). 
The League’s motto is “The League 
Comes First’’. 

Below is the League Schedule up 
until Christmas, first week deleted: 
October 11 — Teddy’s Deli vs 
Millwork Home Centre, Oct. 12 — 
The Eye Shoppe vs Shoppers Drug 
Mart, Oct. 13 — Teddy’s Deli vs 
Millwork Home Centre, Oct. 14 — 


The Eye Shoppe vs Shoppers Drug 
Mart, Oct. 31 —The Eye Shoppe vs 
Teddy’s Deli; November 1 — 
Millwork Home Centre vs Shoppers 
Drug Mart, Nov. 2 — The Eye 
Shoppe vs Teddy’s Deli, Nov. 3 — 
Millwork Home Centre vs Shoppers 
Drug Mart, Nov. 7 — Teddy’s Deli 
vs Shoppers Drug Mart; November 8 

— The Eye Shoppe vs Millwork 
Home Centre, Nov. 9 — Teddy’s 
Deli vs Shoppers Drug Mart, Nov. 10 

— The Eye Shoppe vs Millwork 
Home Centre, Nov. 28 — Shoppers 
Drug Mart vs The Eye Shoppe, Nov. 
29 — Millwork Home Centre vs 
Teddy’s Deli, Nov. 30 — Shoppers 
Drug Mart vs The Eye Shoppe; De¬ 
cember 1 — Millwork Home Centre 
vs Teddy’s Deli, Dec. 5 — Shoppers 
Drug Mart vs Millwork Home 
Centre, Dec. 6 — Teddy’s Deli vs 
The Eye Shoppe, Dec. 7 — Shoppers 
Drug Mart vs Millwork Home 
Centre, Dec. 8 — Teddy’s Deli vs 
The Eye Shoppe. 

For you fans, game time is 3:15 
a.m. at Harman Park Arena, north 
pad. Everyone is welcome. 

For the Player of the Month, there 
was a tie — Gary Armstrong for his 
picture goals against his own goal 
tender, and who else but our Eric 
(Seadog) Smith caught Don Frasher 
going the other way and scored at the 
wrong end. I guess someone told 


these guys there was a trophy for 
scoring against their own goaltender. 
“See you on the ice.’’ 

Christmas 

Benefit 

Dance 

All proceeds for 
the benefit of 

Toronto Sick 

Children’s Hospital 

at 

UAW Hall Bond St. 
Dec. 10/83, 8 p.m. 

with 

“NOSTALGIA” 

Rock & Roll, Country & Western 
Live Band, 

also 

Food • Door Prizes • Spot 
Dances • Cash Bar. 
Sponsored by Employee’s of 
Truck Plant Shift No. 2. Tickets 
$12.00/couple —available now. 

Forticketssee Ron Gay, Kelly 
Curran (Cab Paint No. 2), Bill 
Piels (Cab Paint) 


Thank You 

' To all District 6 Workers 

I would like to thank you for your support in the recent 
election. 

I shall endeavor to fulfill the one commitment I gave you, and 
that is to do the job to the best of my ability. 

Again I thank you, Sincerely, 

Dave J. McGill 

To all my loyal campaign workers and supporters a special 
thanks. 

United we stand, divided we fall. 













12 OSHAWORKER/OCTOBER 20, 1983 


Bits and Pieces 


By LEO KELLY, 
Committeeman, 

Zone 36 

UNEMPLOYMENT INSURANCE 
COMMISSION 

For anyone who has dealt with the 
UIC, I am proposing a new name, 
“Frustration 
Commission”. 
The definition in 
the Collins Dic¬ 
tionary says it 
means “thwart, 
balk, baffle and 
disappoint”. 
Since I have 
been handling 
many UIC 
claims as Acting 
Service Repre¬ 
sentative of our Local, each of these 
words has been used to the extreme. 
Many of the brothers and sisters 
working in the “B” Body have been 
“thwarted in their attempts to estab¬ 
lish a claim”. The Commission 
“balks in getting the claim on track”. 
The people are “baffled by the 
answers they receive from the 
Commission on why their claims are 
not being processed”. Finally, they 
are “disappointed when they find out 
the problem is a computer, and how 
can you talk to a computer?” 

This may sound harsh for anyone 
who received their money without a 
problem, but for each one who es¬ 
caped the system, twenty-five got 
caught up in the turmoil. The feeling 
one gets must be similar to the 
frustrations the over ten percent un¬ 
employed in this country feel when 
the Government tells them this coun¬ 
try is on the way to recovery. For 
any member still having problems 
with the UIC, don’t be hesitant in 
giving the Union Hall a call so we can 
try to help out. There are people who 
care. 


MOBILITY PROGRAM 

This is another attempt at futility 
controlled by Canada Manpower. 
For any new member who came to 
Oshawa and applied for Mobility As¬ 
sistance, they know exactly what 
I’m talking about. The rules used in 
granting this money are so asinine 
they border on stupidity. 

To give you an example, some new 
members received their phone calls 
after 5 o’clock Friday night or Satur¬ 
day morning, and were told to report 
for an interview in Oshawa at 9 
o’clock Monday morning. When 
they reported for the interview Mon¬ 
day morning, they were put to work 
immediately or were told to report 
that night at 6 o’clock. Many of these 
people had no place to live, so they 
immediately went out and tried to 
find accommodations. For many, 
this meant one of our local motels. 
When they came to the Union Hall the 
next day and found out about reloca¬ 
tion money, they immediately filed. 
This is where Manpower became in¬ 
volved. Using their common sense, 
they denied the claims because the 
members started work before apply¬ 
ing. Not once did they take into con¬ 
sideration the circumstances. The 
answer was simply “no”. 

Since the original decision, the 
UAW has gone to Ottawa to meet 
with the Government (September 8), 
but have still not been able to change 
the Government decision. The fight 
is not over, but the government 
seems to be treating the people in its 
usual manner, with no use of com¬ 
mon sense or human compassion. 

If I sound bitter, I am. For a 
government agency to take this kind 
of attitude is ridiculous. I feel our 
membership deserves better, and it’s 
time government officials sat up and 
took notice that the people of this 
country are fed up with their antics. 



Zone 18 
Committeeman 

On Wednesday, October 5, 1983, 
Howard Toaze announced to the 
Shop Committee that Oshawa will be 
Model (full size 
cars) until the 
end of the 1984 
Model year 
(early summer 
1984). The way 
things changed 
last year I would 
not be surprised 
if there were 
further an¬ 
nouncements 
down the road. 
The N o- 
Badge-Out came into effect on Mon¬ 
day, October 17, 1983. General 
Motors do not want this new pro¬ 
cedure so they will be keeping a very 
close watch on this, for abusers. 
However, if people in the Chassis 
Plant abuse it, and the people in the 
North Plant for instance, do not 
abuse it, we could lose it but the 
North Plant would not. So all I can 
say is if we want to keep it, let us not 
abuse it. 

10 MILLION FORECAST 

Auto sales are expected to hit the 
10 million mark this ’84 Model year. 
This in comparison with the ’83 
model year is approximately a 15% 
increase from 6.5 million. The auto 
makers are gearing up for a sixty- 
seven (67) day supply of cars, in the 
midst of the traditionally slow winter 
selling months. This scares me a little 
after last winter’s slump. This sharp 
increase in production tells you and 
me the auto industry is quite con¬ 
fident that they overcome their worst 
year of production. I only hope they 
are not trying to come back too fast 
as most economists inside and out¬ 
side the industry say that their goal is 
too ambitious. I would sooner work 
40 hours a week and have no layoffs, 
than work a little overtime and have 
the bottom fall out again like last 
year. Time will tell. The “B” Plant 
have already announced three (3) 
Saturdays for No. 2 Shift and two for 


No. 1 Shift before Christmas and a 
few tentative in January. Rumour 
has it there is lots for the “A” Plant 
as well. 

CONGRATULATIONS 
To Brother Ted Murphy on his 
promotion to the International 
Union, and I would like to thank him 
for all his dedication and hard work 
to Local 222. Fortunately Ted left us 
in very capable hands with Brother 
Harry Irwin taking over as Presi¬ 
dent. Congratulations should also go 
to Phil Bennett for deciding to stay 
on as Chairman and not going to the 
Presidency, as we all know Phil will 
play a very crucial role in the upcom¬ 
ing ’84 negotiations, as he did in 
1982. 

1984 NEGOTIATIONS 
Both Harry Irwin and Phil Bennett 
have said pensions will be a main 
issue in 1984. No age restrictions, 25 
years service and $1,500 a month. I 
am sure we will be after more money 
for those who have already retired as 
well. 

SUB 

I would like to thank Larry Ladd, 
Connie Lockhart and Harry Irwin 
for allowing me to act as a SUB 
representative for the past eight (8) 
months. In this time I have learned a 
considerable amount about our SUB 
agreement and a great deal about the 
UIC Act. This knowledge has served 
me well in representing everyone I 
have serviced, as SUB rep. or as 
Committeeman. This job is not 
something you learn overnight so 
thanks again for your patience, and 
the priviledge to serve the member¬ 
ship in this capacity. 

ELECTIONS 

On October 20, 1983, a very im¬ 
portant election will be held at the 
UAW Hall to elect fifteen (15) Dele¬ 
gates to the OFL (Ontario Federa¬ 
tion of Labour Convention) being 
held in Toronto. This is a very im¬ 
portant election, as I am sure there 
will be resolutions put forward on 
Canadian Content. We need to send 
delegates who will wholeheartedly 


News and Views 

By DON WHALEN, 


building the “B” 



44 A” Body Paint Shop 
and Hardware Report 


By RICK McEACHERN, 

Zone 59, 
Committeeman 
NO BADGE OUT 
As most people now know, as of 
October 17th we will no longer be 
required to badge out at the comple¬ 
tion of the shift. 
But what many 
may not know is 
that this program 
is strictly at the ( 
discretion of 
management as 
far as continua¬ 
tion is con¬ 
cerned. They 
will be watching 
the gates for the 
first while and if 
it is being abused then the company 
will terminate it. It will be monitored 
by Plant, in other words, if it is 
abused in the “B” Plant for instance 
and not in the “A” Plant then the 
“B” Plant would be required to 
badge out again but not the “A” 
Plant. The situation could be the re¬ 
verse as well, so if the procedure is 
abused and stopped as a result, we 
have no one to blame but ourselves. 

WALKWAY ENCLOSED 
The walkway leading to the Paint 
Shop at gate 36 has finally been 
enclosed. This has been a bone of 
contention since it was installed three 
(3) years ago. It will certainly be much 
more pleasant walking across it this 
winter. 

ANTI UNION FOREMAN 
Recently in the Paint Shop, Fore¬ 
man Allchurch let an employee go 
who had only three (3) weeks seniori¬ 
ty. The reason he let him go, he said, 
was that he was not capable of doing 
the spraying job he had been as¬ 
signed to. After doing some checking 
I found that the real reason he was let 
go was that he had complained of a 
sore arm which was caused by the 
job. I think it is important to under¬ 
stand what the Master Agreement 
says concerning probationary 
employees and discipline: 

(28)(a) Any employee who has been 
disciplined by a suspension, or dis¬ 
charge will be furnished a brief writ¬ 
ten statement advising him of his 
right to representation and describ¬ 
ing the misconduct for which he has 
been suspended or discharged and, 
in the case of a suspension, the ex¬ 
tent of the discipline. Thereafter, he 
may request the presence of the 
Committeeman for his Zone to dis¬ 
cuss the case privately with him in a 
suitable office designated by the 
Local Management, or other loca¬ 
tion by mutual agreement, before he 
is required to leave the plant. The 
Committeeman will be called 
promptly. 

Whether called or not, the Commit¬ 
teeman will be advised in writing 
within one working day of twenty- 
four (24) hours of the fact of written 
reprimand, suspension or discharge. 
The written statement furnished to 


support this. Please vote Thursday 
Night, October 20,1983, at the union 
hall only. There will also be elections 
held in the Plant on October 25th, 
1983, for President, First Vice- 
President, Second Vice-President 


the employee pursuant to the first 
sentence of this paragraph shall not 
limit Management’s rights, including 
the right to rely on additional or sup¬ 
plemental information not contained 
in the statement to the employee. 

PARAGRAPH 28(a) OF MASTER 
AGREEMENT — 
PROBATIONARY EMPLOYEES 
GENERAL MOTORS OF 
CANADA LIMITED 
September 14 , 1982 
Mr. Robert White 
UAW Director for Canada and 

International Vice-President 
205 Placer Court 

North York, Willowdale, Ontario 
Dear Mr. White: 

During the current negotiations, the 
parties reaffirmed the interpretation 
of Paragraph (28)(a) of the Master 
Agreement as follows: 

“The provisions of Paragraph (28)(a) 
of the current Master Agreement will 
be applicable to probationary 
employees with more than thirty (30) 
days of employment who are re¬ 
leased or discharged. This provision, 
of course, is not applicable to any 
employee laid off due to fluctuations 
in manpower requirements.” 

Yours truly, 

R.L. Andrew 
Director of Personnel 

Since this employee had less than 
30 days seniority he was not entitled 
to be covered by the provisions of 
Paragraph 28(a) but I believe that not 
everybody has the knack that it takes 
to be a Sprayer and Foreman All¬ 
church knows this. He probably 
could not spray a can of underarm 
deodorant himself without making a 
mess of it. I believe Allchurch could 
have given this guy a second chance 
on a general group job. This is an¬ 
other example of his anti-union atti¬ 
tude but he better remember every 
dog has his day. 

LEGISLATURE OPENS 

The nfcw Fall session of the Pip- 
vincial Legislature has just opened 
recently and the following views by 
NDP Leader Bob Rae from the Sept. 
1983 New Democrat Magazine are 
very important. 

THE LEADER’S VIEW 
By BOB RAE 
Leader 
Ontario NDP 
THE BATTLE TO SAVE 
MEDICARE 

We’ve had a summer in Ontario of 
sun and high temperatures, a special 
summer for most people throughout 
the province. 

But as we all know, the political 
skies for progressive people have 
been darker. 

Joblessness is not like the weath¬ 
er. It is shaped by human policies. 
Plants have closed and men and 
women are walking the streets with¬ 
out jobs because Liberal and Tory 
governments have made that hap¬ 
pen. They and their banking friends 


and a Trustee, as well as SUB 
Representative, SUB Alternate, 
Sick and Accident Alternate and 
Pension Alternate. 

These are very important elections, 
so please make sure you vote. 


have been so obsessed with fighting 
inflation that they have broken 
Canada’s historic commitment to 
make full employment the top prior¬ 
ity of government. 

A mood of fear, apathy and indif¬ 
ference has helped right wing 
governments to be elected. We now 
see a dangerous consensus of the 
powerful. Liberal cabinet ministers 
preach that the answer is less work 
and less money. Ontario Tories rush 
to cut their investment and job crea¬ 
tion programs while blaming the fed¬ 
eral Liberals — a target far too big to 
miss. 

The organized forces of big busi¬ 
ness know that people who are afraid 
for their jobs are also afraid to speak 
their minds. What we’re seeing is an 
attack not only on the incomes of 
working people — but on their com¬ 
mitment, on their courage, on their 
fighting spirit. 

We New Democrats have never 
been more important in Canadian 
life. We have never been needed 
more. Our enemy has never been 
more threatening and powerful than 
the right wing forces that contol so 
much of Canada. 

With many of you, I stood and 
cheered this summer in Regina when 
Tommy Douglas reminded us of our 
original goals and dreams, our vic¬ 
tories and the challenges we face. 

One of those battles is to save 
medicare, to fight extra billing and 
user fees. 

Last month, 14.5% of doctors 
were opted out in Ontario. Among 
many specialities this rate is con¬ 
siderably higher. For example, 65% 
of Toronto’s obstetricians are opted 
out of OHIP, charging from 43% to 
over 100% above the OHIP rate to 
deliver a baby. Over 11,000 claims a 
day are being paid on an opted out 
basis in Ontario. 

In April, 1982, the Ontario 
government gave doctors a fee 
settlement that will increase their 
average income by $41,700 in the 
next three years. Despite this 
staggering increase the Ontario 
government will not move to elimi¬ 
nate extra billing. The Ontario Medi¬ 
cal Association has set its fee 
schedule 30% higher than the OHIP 
fee schedule, and doctors are not 
even limited to that. The cost to 
health care users from this extra bill¬ 
ing is more than $55 million a year. 

Liberals and Tories have broken 
the commitment to universal health 
care. 

The Liberals underfunded the sys¬ 
tem, starved it of nourishment, and 
did nothing in response to the harsh 
realities of extra billing and user fees. 
Headlines may claim that the Liber¬ 
als will “ban extra billing”, but they 
have no such plans. The Liberal 
Party of Canada says it is no longer 
its intention to provide a subsidy for 
extra billing, which is a very different 
thing. 

The real fight on extra billing is 
going to be fought at the provincial 
level, because as long as provincial 
governments are prepared to forego 
some federal subsidies — and On¬ 
tario has already said that it is—then 
Monique Begin’s cutbacks will not 
“ban” anything. And the Liberal 
Party of Ontario doesn’t oppose 
extra billing at all. David Peterson 
sees it as a necessary “safety 
valve”. The fight to save medicare is 
clearly up to the NDP. 

The restlessness in our province, 
among our friends and neighbors, is 
not incurably right-wing. We in the 
New Democratic Party must provide 
leadership and direction for all those 
who fear, all those who are forgot¬ 
ten, all those who have given up. It is 
our challenge in the coming year, as 
it has always been our challenge. 


Look for the 
■JKC, union label 



UAW Fab Plant Lob Ball 
Banquet and Dance 

Saturday, November 12,1983 
UAW Hall 
6:00 p.m. 

Tickets: $15.00 per couple 
Available from all team coaches 
Ken Shobbrook — John Wright 
Annie Oppersma — Lloyd Dussault 
Everyone welcome 


THIRD CLASS BULK - EH NOMBRE 










